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	4.  PAS & Employers and the Workplace Studies & Policy


	State
	Recent Activities

	Utah

Virginia

West Virginia

Massachusetts
	1st Q 2005 -  41 individuals with significant disabilities receive Employment Personal Assistance Services (EPAS) and are employed in integrated, competitive employment - an increase of 6 from last quarter.
2nd Q 2005 - The EPAS Specialist is completing a Medicaid provider manual for EPAS. She is also conducting outreach presentations to inform individuals with disabilities about the program. 50 individuals are employed in competitive integrated employment and receiving EPAS services.

3rd Quarter 2005 - 68 individuals are employed in competitive integrated employment this quarter and using EPAS services ; 16 new participants were enrolled this quarter.

4th Q 2005 - EPAS specialist is developing a procedure manual. There are currently 47 active participants who are employed in competitive, integrated employment. An additional 11 applicants are in process.

4th Q 2005 – Department of Rehabilitative Services conducted in depth survey of its working PAS clients.  Report is nearing completion.

Personal Care Employment Support Services (PCES) began in 2003. 

Project staff conducted outreach trainings and meetings reaching over 600 individuals across the state and conducted  outreach training activities to DHHR regional office staff and Rehabilitation Regional Office staff  in 2005
1st Q 2006 – Goal is to increase by 20 the number of individuals using PCA (Personal Care Attendants) in the workplace and/or for work readiness.  Assessing and implementing interventions related to PCA in the workplace including promoting a PCA pool on www.RewardingWork.org.  Literature review on Workplace PCA use is being completed
2nd Q 2006 -   Drafting moderator’s guides and recruiting for focus groups and stakeholder interviews. Completed draft lit. review & PCA program analysis. Promoted RewardingWork.org; gave 26 trial memberships to new PCA users; 50 Buy-In members purchased 1 yr memberships. Exploring use of CNA pool for PCA registry.
3rd Q 2006 - Assessing and implementing interventions related to PCA in the workplace including promoting a PCA pool on www.RewardingWork.org. Two focus groups including 7 people with disabilities were conducted. Focus groups were audio-taped and a set of notes for the groups was prepared. Interview guides for telephone and e-mail were developed. Interviews with state policymakers and employers were initiated.



