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	Providing Personal Assistance Services through a Medicaid State Plan Option – A Center for Workers with Disabilities report Prepared by Doug Stone. (8/7)
http://www.aphsa.org/disabilities/home/docs/PAS%20as%20a%20State%20Plan%20Option-%20Doug%20Stone.pdf
The Home and Community-Based PAS Project
Conducting a study of Medicaid Optional State Plan Personal Care Services (PCS) programs. The study involves two main activities. First, better practices (e.g., consumer direction) are identified from the literature to use as criteria for selecting promising programs. Second, detailed case studies are conducted on the promising programs.

http://www.pascenter.org/home_and_community/index.php



� 2. PAS State Plan Policy Development & Implementation





� Alaska – Clarified Medicaid regulations that transportation to and from work is a covered service for both consumer-directed and agency-based PAS services. 





� California – 3rd Q 2004 – MIG staff helped finalize regulations on new PAS program for additional PAS in the workplace. 


4th Q 2004 - Working with Social Services Department to finalize tracking system and educate county staff as to availability of IHSS in the workplace.





� Colorado – Subcommittee of New Employment Incentives for Independence (NEII) Advisory Committee will form a subcommittee to act as personal care policy task force to determine the feasibility of implementing personal care as a Medicaid state plan benefit. 


1st Q 2004 – Report developed recommended that state maintain personal care as a home health and waiver based service or implement a state plan benefit in addition to waiver. 





� Kansas – 3rd  Q 2006 – CMS has approved a state plan amendment for Kansas to provide PAS for individuals who need these services and are eligible for the Medicaid Buy-In program.   It is a package of services that includes assessment, PAS, assistive services, and independent living counseling.    The state plan amendment was submitted under Section 6044 of the Deficit Reduction Act as a State Flexibility in Benefit Packages approach.  CMS has also approved the use of the cash model allowing a direct cash payment to individuals who choose to act as their own fiscal manager. 








� Louisiana – 1st Q 2004 – PAS – employment support PAS state plan approved by CMS in March 2004.





� Maryland – 1st Q 2004 – Amended and asked for comment on proposed  personal care regulations to expand services to the workplace – currently only available in home. 


2nd Q 2004 – Personal care regulations  to expand personal care services to the workplace were published in the Maryland Register on April 30, 2004


4th Q 2004 – Personal Care regulations changes finalized; effective date of 1/31/2005. In addition, changes to regulations (based on public comment) also include: 1) allowing public & private agencies to conduct criminal background checks & 2) allow the waiver of the English language requirement for personal care workers


 4th Quarter 2004 – Maryland has issued an RFP for a vendor to conduct research and analysis to examine the role of personal care in other states’ Buy-In programs, the feasibility/fiscal impact of paying family members as caregivers, access standards for personal care services, network adequacy/backup systems, and training of personal care workers. The study will also involve conducting focus groups on these issues. 


4th  Q 2004 - Maryland will also conduct a separate study with focus groups to determine the personal care needs of individuals with disabilities in the workplace and better understand how personal care will assist individuals in achieving employment goals. The focus groups will  examine personal care services in the workplace for 1619 (b), SSDI working disabled.


Maryland 1st Q 2005 - Request for proposals to conduct PAS studies have been issued; Completion dates for studies projected to be August – September 2005.  Will include conducting focus groups to examine personal care services in the workplace for 1619 (b), SSDI working disabled.  Will include developing a  report highlighting Maryland’s program in comparison with other states and  providing recommendations for improvement.


Maryland 2nd Q 2005 - Focus groups with employed and unemployed people were conducted in four different sites in Maryland. The write-up is expected to be completed in August, 2005 


Maryland 4th Q 2005 – State received draft report from contractor and is awaiting final report. 


1st Q 2006 – PAS Final report received





� Michigan 4th Q 2005 - 12/15/06-Medicaid office provided draft language to amend State Plan Amendment for review by partners. Mid-January meeting set for further discussion.


2nd Q 2006 - CMS approved draft language submitted by MSA in May. MSA is addressing related questions to state plan & expects to submit actual amendment in July with an expected completion of 9/30/06. MSA attestation letter submitted with 07 MIG application echoes same.





� Nevada – 1st Q 2005 - Coordinated with contractor responsible for PAS needs assessment intake process to include capturing work information on participant needs assessment surveys to begin collecting data for the PAS Evaluation. Conducted training with needs assessment staff members.


3rd Quarter 2005 – State  plans to enter into a contract to evaluate existing Personal Assistance Services system for effectiveness of support for employment of persons with disabilities. 


4th Q 2005 - Development was started on the Scope of Work to be used for the RFP to hire a contract researcher to evaluate the effectiveness of Nevada's Personal Assistance Services.


2nd Q 2006 – Scope of Work for PAS study completed





� New Jersey 1st Q 2005 – State has a Medicaid State Plan Amendment, to permit personal care services in workplace settings. "Public Notice placed in the New Jersey Register by March 31st, 2005"


4th Q 2005 - Submitted plan to the State and state is waiting on CMS approval.





� South Dakota – Developed, submitted and received CMS approval of a Medicaid state plan amendment for expanded PAS. 


1st Q 2004 –  Training provided to Dept of Social Services, VR and employment specialist on new expanded PAS program.


2nd Q 2004 –  Developing draft interagency agreement related to expansion of PAS to include workplace.  Working with Home Health Care Association on expansion of PAS to the workplace and dealing with issues on employer-employee relationships.  Developing necessary changes to collect data  through MMIS for expanded PAS. 


4th Q 2004 – MIG staff provided training on new PAS program to 10 provider agencies. 


South Dakota – 2nd Q 2005 -  Goal of new interagency “Career Development Team Model” is  that at least 12 South Dakotans with disabilities will receive assistance in obtaining employment and other support services, including PAS through the career development team model. The career development team model to include Dept. of Labor, VR staff, BPAO staff, an employed person with a disability, a human resource person and a job coach/developer that will meet with consumers who wish to utilize this effort to assist them in successfully obtaining employment.  The planning team met in June to outline the process by which a team operates. This process will be reviewed by the MIG Project  Steering Committee in September. The MIG staff is in the process of informing potential consumers about the team model concept in order to recruit them into the process.


3rd Quarter 2005 – South Dakota currently has a consumer using PAS at least 40 hours/month in a competitive employment setting. The Career Development Team design team met in August with a training consultant about the concept & how to implement it. Presented it to the Steering Committee in September with favorable approval.








