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	Activity
	Current Status of State Development and/or Implementation of Medicaid Buy-In Programs since 2003
	TA Tools, Policy Analysis, and/or Multi-State Analysis 

	7.  Training Eligibility Staff related to Medicaid Buy-In and other Work Incentives Programs


	States with Specific Mention in MIG Report 

Arkansas

Indiana

Kansas 

Minnesota

Nevada

New Mexico

Idaho 

North Dakota 

Missouri 

New York 

South Carolina

	


� 7. Training Eligibility Staff related to Medicaid Buy-In and other Work Incentives Programs





� Arkansas 1st Q 2006 - Provided trainings for frontline staff in 32 DHHS County offices application. 


2nd Q 2006 - 56 of 80 Department of Health and Human Services County Offices have had training. Posters mailed to all offices. Division of County Operations prepared draft of new Medicaid application for Buy-In. MIG staff researching options for disability determination and medically improved group. Visiting County Offices has helped to resolve lack of awareness.


3rd Q 2006 - Training Medicaid eligibility workers is nearly complete, and Buy-In posters and brochures are being distributed. 





� Indiana–1st Q 2004–State is planning new training program for local caseworkers on Medicaid Buy-In as a means to improve customer service. 





�  Kansas 2nd Q 2005 – –  Earlier surveys of Medicaid Buy-In participants indicated that eligibility workers and other front line staff were the first point of contact for many of the people who become eligible for the program. Therefore, a survey of “frontline staff” as to their perceptions and understanding of the Medicaid Buy-In program and its participants was conducted as a means to evaluate the efficiency and effectiveness of the Medicaid Buy-In program from the perspective of staff who are involved in the day-to-day operation of the program. The survey included demographic questions, general questions about their experiences with and the perceptions of people with disabilities and their ability to work, and questions specific to the operation and administration of the Medicaid Buy-In program. The results of the survey can be found at  � HYPERLINK "http://www.workinghealthy.org" ��www.workinghealthy.org�  under  “� HYPERLINK "http://www.workinghealthy.org/WHpolicybriefs.html" \t "_parent" �Working Healthy Policy Briefs�” � HYPERLINK "http://www.workinghealthy.org/WHpolicybriefno7.pdf" \t "_parent" �August 2005�





� Minnesota–Specific goal of MIG is to “Promote paradigm shift for county workers, stakeholders, and employers regarding the employability of people with 


disabilities and MIG staff continues to give training to county and community agencies and responded to over 100 Buy-In policy inquiries.” 


2nd Q 2004 – Participated in 11 trainings with over 380 attendees. 





� Nevada–Determining what training material and curricula will be needed to implement a Medicaid Buy-In program.


Nevada 2nd Q 2005 - Outreach personnel continue to attend welfare trainings and train Medicaid eligibility  staff in district offices on the Buy-In program.





� New Mexico–Continues to work with caseworkers in field offices to inform them on how to properly complete necessary forms  and submit relevant medical 


records for a timely disability determination.


New Mexico 1st Q 2005 – Caseworker program training began with goal of training 50% of caseworkers in year.


3rd Quarter 2005 – Medicaid Buy-In  staff has conducted state-wide comprehensive  program training for Medicaid eligibility staff. There are over 300 FAA's state-wide. 205 FAA's & support staff have received this training as of 9-30-05. Training Evaluations show this training is much needed. Attendees are very inquisitive.





� Idaho- 2nd Q 2004 – MIG advisory committee established goal of developing educational resources, including orientation to Section 1619 work incentives, to promote use of work and use of work incentives, with persons with disabilities, and state Medicaid staff and other state agencies. 





� North Dakota–1st Q 2004–Disseminated training guide for Medicaid staff. 





� Missouri – Agency field staff have all been educated about the Medicaid Buy-In program. 


Conducting training for all agencies who have contact with persons with disabilities.





� New York 2nd Q 2004 – Disability Awareness training will be provided to local eligibility workers as a means to create a more supportive environment for persons with disabilities who apply for the Medicaid Buy-In program.


4 th Q 2004 - Trainings held in October 2004





� South Carolina 4th Q 2005 – Goal is to increase participation of SSI recipients in the SSI Work Incentives . Conducted 4 field staff training sessions for case managers, eligibility workers, service coordinators, job coaches, school transition coordinators, etc.  Provide information in Medicaid waiver packets to consumer about 1619 (b) and the state's buy-in program. Trainings were provided to school transition coordinators, DDSN service coordinators, job coaches, and CLTC case managers.








