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	10. Section 1115 Medicaid Waivers and Employment 


	Massachusetts

Oklahoma


	


� 10. Section 1115 Medicaid Waivers and Employment





� Massachusetts – States Medicaid Buy-In program is part of a Section 115 Medicaid waiver. Information about the program can be found through the Massachusetts MIG web site under CommonHealth at � HYPERLINK "http://www.massmig.org" ��http://www.massmig.org�


or through   � HYPERLINK "http://www.masschec.org/Services/CommonHealth.cfm" ��http://www.masschec.org/Services/CommonHealth.cfm�





�Oklahoma 3rd Q 2004 – Oklahoma Health Care Authority in its Strategic Plan is supporting the development of a Medicaid Buy-In. Decisions are contingent on passage of a Tobacco Tax as a question on the November ballot to provide revenues. If passes, $2 million could be available. 


4thQ 2004  - Passed Tobacco tax but funding still unlikely because of decrease in Federal matching for Medicaid in Oklahoma


Oklahoma 2nd Q 2005 - The Governor signed HIFA Waiver 1115a, which is now O~EPIC, Oklahoma Employer & Employee Partnership for Insurance Coverage, and it is scheduled to go into effect October 1, 2005.  State is  awaiting approval from CMS.  The HIFA Waiver will provide a Premium Assistance Program for employers with 25 or fewer employees when the employee is at or below 185% of federal poverty levels. To be funded by the Tobacco Tax. 





 Oklahoma 4th Q 2005 – CMS approved a HIFA Waiver 1115a, a premium assistance program for Oklahoma and Part I for employers with 25 or fewer employees was implemented November 1, 2005 for all individuals whose gross annual household income is at or below 185% of FPL. Program is called Oklahoma Employer/employee Partnership for Insurance Coverage (O-EPIC).


Part II, designed for employed individuals with a disability, will not go into effect until approximately July 1, 2006.








