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B. Planning and Development of
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	8.  Specific emphasis of MIG Project on Employment of Persons with Developmental Disabilities. 


	State
	Recent Activities

	Alaska

Kansas

Missouri
Vermont

Washington

Oregon

Massachusetts 
	Alaska 1st Q 2006 - The Division of Senior & Disabilities Services (DSDS) set a performance target to increase the number of DD waiver recipients receiving supported employment services. Baseline data from the most recent state fiscal year ending June 30, 2005 is 320 individuals.
1st Q 2006 - Project staff worked with the Developmental Disability Waitlist Committee; as a result, priority consideration for services will be given to transition-age youth
2nd Q 2006 - Project staff worked with the legislature and the Division of Senior & Disabilities Services to secure a $3 million increment to remove people from the developmental disabilities waitlist; priority will be given to youth transitioning from school to work.
3rd Q 2006 – People with DD are being removed from the DD waiting list. MIG project staff will track the number who will be provided supported employment. 
Kansas–  2nd Q 2004 – MIG project has contracted for the training of state staff, Centers for Independent Living, community DD organizations and home health agencies on promotion of independence, self sufficiency, and self direction. 

3rd Q 2006 – MIG Project staff working with state DD agency to identify individuals who can use waiver funded PAS  to support their employment.                              

Vermont 1st Q 2005 - New peer projects negotiated with three separate consumer advocacy groups, representing consumers with physical, developmental, and psychiatric disabilities.  Supporting the conversion of existing peer support groups and peer curricula to a greater emphasis on community inclusion through employment.  Also developing and publicizing a referral network for trained peer leaders willing to participate in policy planning and evaluation meetings for state and local agencies.
2nd Q 2006 - Project proposals obtained from community agencies; grant negotiation in progress.

Washington 2nd Q 2005 - Collaborative work with Department of Vocational Rehabilitation, One Stop system and 12 school districts on School to Work project; 50 students with DD will exit school into job placements. 
4th Q 2005 -  Pilot project for interagency youth placement  effort in Seattle area
1st Q 2006 – MIG Project helped plan conference on new Developmentally Disabled Working Age Adult Policy which has been adopted which prioritizes use of service dollars to support employment.  Statewide forum was attended by 130 representatives from provider organizations, county programs and department staff that focused on implementation of the DD Working Age Adult policy.  This policy raises the bar on the use of service dollars for individuals with DD by requiring all participants to work or prepare for employment.
2nd Q 2006 - Conducted training in several counties on implementation of the State Developmentally Disabled  Working Age Adult policy and addition of Medicaid buy-in to eligibility groups for DD HCBS waiver services.
3rd Q 2006 – Established benchmark for tracking employment outcomes. 
Oregon 1st Q 2006- MIG Project convened one-day roundtable forum on supported employment for persons with developmental disabilities. The focus was on identifying effective strategies and activities utilized in other states.
Contracted with Oregon Council on Developmental Disabilities to operate a transition training project.
2nd Q 2006 - Convened Developmental Disabilities Supported Employment work group. Agreed to subsidize state DD agency participation in NASDDDS-sponsored, multi-state network to renew DDSE effort
Massachusetts 1st Q 2006 - Goals is for 24 clients of the Department of Mental Retardation (DMR) with service plans achieve employment through improved service delivery and systems change coordinated through regional employment services teams. The strategy is to:  establish a state-wide and regional Employment Solutions Teams for DMR clients; improve employment practices through TA and training with providers; develop program monitoring systems and modify administrative and funding practices for improved outcomes.  Regional teams are meeting and have begun to identify the 24 clients for intervention. Statewide team has formed and will begin meeting in April. The statewide team will be responsible for development of an employment strategic plan for DMR. Training needs are being identified.
2nd Q 2006 - Statewide and regional teams (4) are all active. A wide range of policy and practice issues have been identified; development of a strategic plan is underway. Direct service training needs have been identified and training has been planned. Technical assistance activities are ongoing.
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