MIG Resource Guide – Current Activities – 2005 & 1st, 2nd & 3rd Quarter 2006

B. Planning and Development of

 Enhanced Rehabilitation, Vocational, Employment, and Employment-Related Support Services
Prepared by Allen Jensen, Project Director, Work Incentives Project, George Washington University 


	4. Joint Efforts with Work Force Development Employment and One-Stop Services

	State
	Recent Activities

	Alaska

California

Hawaii

Kansas

Minnesota

Louisiana 

Massachusetts

Nevada

Utah

Virginia

Wisconsin

Washington

West Virginia

Hawaii

Nebraska

Rhode Island
	2005 - A project assistant with the Alaska Workforce Investment Board is assigned one-quarter time to assist the Alaska Works Initiative. He is responsible for outreaching to employers and coordinating the Business Leadership Network.
1st Q 2006 - Project coordinated job center efforts to include people with disabilities in all job fairs.

2nd Q 2005 -   Worked with Employment Development Department to issue information to Workforce Development system to educate One-Stops and Workforce Investment Boards about CHIIP (MIG project) and encourage brochure dissemination. to their consumers.
3rd Q 2006 – The State Workforce Development Council is the MIG project governance council
1st Q 2005 - One Benefit Specialist is placed at a Kansas Workforce Development Center (WDC) one afternoon per week to act as a "Disability Navigator", assisting consumers with disabilities, and providing technical assistance for WDC staff.  

4th Q 2005 – MIG Project offers disability training at Workforce Development Centers located throughout Kansas. Several of the trainings will be conducted in 2006.
1st Q 2006 - Two Workforce trainings were offered during the first quarter. Participants evaluated the sessions very positively. A Benefits Specialist continues to be placed part-time at a KWDC in one county. Three other Specialists made a total of seven KWDC outreach contacts during the first quarter.
3rd Q 2006 Eleven training sessions were offered statewide by a panel of individuals with disabilities to staff of 24 Kansas Workforce Centers. Attended by 180 staff and additional training has been requested for staff serving transition youth with disabilities. 

 2nd Q 2006 - Joint effort with the Governor’s Workforce Development Council related to preparation of a report on “Integrating Individuals with Disabilities into the Workforce.” May 2006 Report available at http://www.gwdc.org/publications.htm#2006
MIG provided disability awareness training for 300 Work Force Center staff.

 1st Q 2006 - Contracting with New Horizons Independent Living Center to facilitate work incentive workshops for persons with disabilities & the One Stop system; recruit & train additional workshop coordinators; & facilitate interaction between consumers, the One Stops and disability support programs.

1st Q 2006 – MIG staff is developing a plan with the Workforce Development System to increase access to employment services; disseminating promising practices through MassWorks newsletter. MassWORKS issue on working with business is being finalized. Issue on evidence based practice is in development. Meeting was held with key workforce development system staff and plans will be finalized in May.
2nd Q 2006 - Plans are underway to build capacity of the business service units within the One-Stops to better address disability related issues. Training and TA is underway, addressing both provider capacity issues and systems issues.
3rd Q 2006 – Developed Workforce business service staff training and outreach plan. 
3rd Quarter 2005 -   MIG and Medicaid Buy-In staff conducted a  workshop at the Department of Employment, Training and Rehabilitation's Fall in-service training conference.

3rd Quarter 2005 - The Utah’s Business Employers Team committee ( a part of MIG project)  is reviewing electronic tools that could be used to match employer’s needs with job seekers with disabilities. Utah's Dept of Workforce Service also has invested heavily in improving job matching tools. These are increasingly being used by Utah employers.
2nd Q 2005 – Worked with Capital Area Workforce Investment Board to develop an employment orientation program for job-seeking youth with disabilities.
4th Q 2005 – MIG working with Workforce Investment Board enhanced school internship service by adding supervised Career Assessment & connecting with One-Stop. MIG provided Assistive Technology Tool kits to 6 One-Stops.
2nd Q 2006 – Goal is to increase use of Virginia's One-Stop workforce system by current recipients of SSA disability benefits and other Virginians with disabilities interested in employment.  Using Disability Program Navigator positions (DPNs), established through WIG, as liaison to facilitate access between BPAOs and One-Stop customers and staff through the multi-partner video conferencing initiative. Disability Program Navigators (DPNs) helped facilitate transition from Workforce Incentive Grant Round IV, ending June 30th, to the Cooperative Agreement in conjunction w/Virginia Employment Commission. DPNs helped set up video conferencing trainings in regions they serve to promote use of MIG-funded video conferencing equipment.

1st Q 2005 - Three 'business liaisons' at One Stops  are piloting new methods of engaging employers in hiring persons with disabilities, developing trainings and materials and are training providers in business liaison.
2nd Q 2005 - Collaborative work with One Stop system, Department of Vocational Rehabilitation, and 12 school districts on School to Work project; 50 students with DD will exit school into job placements. 

4th Q 2005 – MIG project staff conducted work incentives training for staff at four  Work  Source sites
3rd Q 2006 – MIG is funding training to implement five local  pilot sites for Work Strides project which incorporates Dependable Strengths Curriculum at Work Source sites using the Disability Navigator staff  
3rd Quarter 2005 – MIG staff provided information and training on Personal Care Employment Services (State’s PAS program)  to One-Stop Centers, Vocational Rehabilitation District office staff and the general public.
Q 2005 -   Collaborating with Workforce Development Council in needs assessment effort and mapping employment opportunities

1st Q 2005 – Partnering with the Department of Labor and Workforce Development systems to increase use and accessibility of employment services for people with disabilities.  Providing statewide training to One stops and Workforce Development making their services accessible to people with disabilities.

 2nd Q 2005 - Job Fair planning in collaboration with the RI One-Stops.

	States States with Activities pre 2005: Iowa,  Maine,  New Hampshire, Oregon, Pennsylvania, South Dakota


