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	6.  Staff training for case management which reflects self-determination principles, person- centered planning and consumer-directed models
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� 6.  Staff training for case management which reflects self-determination principles, person- centered planning and consumer-directed models


� Alabama –  2nd Q 2004 – Developing a training module for core case management on-line training to educate case managers on self-determination, persons- centered planning and consumer-directed models


.1st Q 2005 - Training has begun as a pilot. The final phase, a specialized module for waivers with PAS and consumer-directed services will be completed March 2005.





� Kansas–  2nd Q 2004 – MIG project has contracted for the training of state staff, Centers for Independent Living, community DD organizations and home health agencies on promotion of independence, self sufficiency, and self direction. 





� Massachusetts 4th Q 2004 -  Plans to develop and implement agency training for professionals on best practices for achieving employment for people with disabilities. Assessment of state agency training needs is underway and inventory of training resources is being conducted. A statewide training calendar is under development. Additional focus areas for training and capacity development are being identified through the EOHHS Strategic Planning group.


Massachusetts 2nd Q 2005 - Training calendar is now available online  at � HYPERLINK "http://www.massworks.org/tcal" ��www.massworks.org/tcal� . Training needs assessment has been finalized. 


4th Q 2005 - MassWorks Issue 3 on CommonHealth was distributed by mail and electronically to over 2400 disability and employment providers in Massachusetts.





� Minnesota 3rd Q 2004 – MIG staff provided training to 55 county workers and other stakeholders to promote paradigm shift related to enhancing the employability of people with disabilities. 





� New Hampshire – 2nd Q 2004 – Developing education, training and outreach in northern more rural part of state targeted at case managers, hospital 


discharge planners, and social service providers to ensure they have knowledge on options for personal care and health care needs to facilitate employment. 


3rd Q 2004 – Developing a ready to work assessment tool to identify work readiness and produce a training program that will facilitate an individual’s plan – including the use of six peer groups including those using PAS. 


4th Q 2004 - Technical assistance provided to two agencies for a customized employment approach and person-centered planning for individuals with disabilities - as of 12/31/04 three job placements were reported.   Ready-to-Work toolkit report was developed. . Independent living service coordinators trained to include Ready-to-Work skills in their programs.





� Vermont - 3rd Q 2006 – Sponsored self-employment training for disability services providers





� Wisconsin – 2nd Q 2004 – Goal is to ensure access to consumer-directed, member-centered services for all members of state’s reformed long-term care system- 


this is called Family Care. All Family Care pilots are now implementing Person Centered planning for vocational goals. Information on Family Care pilots at � HYPERLINK "http://dhfs.wisconsin.gov/LTCare/" ��http://dhfs.wisconsin.gov/LTCare/�.  Educating local Family Care governing councils on needs for employment supports.


4th Q 2004 – Strategy is to increase employment of people with disabilities, and gather outcome data, by building employment information into Wisconsin’s  Long Term Care system’s  functional screens, and by automating part of Developmental Disability (DD) process  Mental health screen developed with employment information incorporated. Analysis of Physical Disability and DD LTC screen produced ways of determining employment and PAS status. Further development of modeling of part of DD process.


Wisconsin 1st Q 2005 - Pilots in 5 counties involving self-directed services and person-centered planning for work supports continue to develop their work. Statewide planning group for promoting self-directed services formed.  Information on Family Care pilots at � HYPERLINK "http://dhfs.wisconsin.gov/LTCare/" ��http://dhfs.wisconsin.gov/LTCare/�


Wisconsin 3rd Quarter 2005 - Service provider training and technical assistance on person centered planning (PCP) and self directed supports (SDS)


4th Q 2005 – “Lessons Learned” paper on Self Directed Services has been prepared. 


1st Q 2006-  MIG Project conducted 10 trainings/TA visits with Community Organizations re: person-centered-planning (PCP)  and self directed supports.





� Wyoming – 3rd Q 2004 - Community-based resource assessment model developed related to multi-disciplinary person-centered service delivery of services for persons with disabilities. Goal is to create a core of common knowledge for agencies, providers, employers and consumers. Presented at statewide employment conference for people with disabilities. Also attempting to develop a shared data base to link public 	and private provider agencies. .  


4th Q 2004 - During the grant, 100+ consumers received info. about community case management (CCM), 100+ agency staff were trained, 9 legislators became aware of and conversant about CCM, staff from 60 schools received CCM training and over 50 business leaders learned how CCM can result in longer-term workers.  WY human service agencies have agreed to integrate databases. Money was not provided for hardware/software & systems change, but WY seems committed to the goals. MIG project hosted & led initial WY efforts to foster a desire & promise to share data





� Indiana 1st Q 2006 – Partnering  with Medicaid Chronic Disease Management program to train Nurse care managers in work incentives. Embed an emphasis on employment as a priority in the Medicaid system in Indiana.




















