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� 3. Joint Efforts with Vocational Rehabilitation, Centers for Independent  Living and Other Social Service Agencies �





� Indiana - 1st Q 2006 – In 2005 and 2006 the MIG project in the Medicaid agency has developed in a joint effort with the Indiana Vocational Rehabilitation agency and the Indiana Institute on Disability at and Community at Indiana University, a joint effort toward the development of a Benefits Information Network (BIN) which will expand the capability of the Benefits Planning system in the state. Information about the BIN project is on the Institute’s web site at � HYPERLINK "http://www.iidc.indiana.edu/cclc/default.htm" ��http://www.iidc.indiana.edu/cclc/default.htm�





� Maine 2nd Q 2006 -   MIG staff completed first comprehensive. needs assessment for state VR agency. Results of this assessment are guiding internal agency system improvement efforts as well as targeting continued MIG supports. Looking to help agency develop better data support as well as explore an outcome-based payment system





� Maine 2nd Q 2006 - Increasing the number of people who receive job supports through the Division for Rehabilitative Services after entering the Mental Hygiene Administration's supported employment sites. The strategy is to change the Mental health data system ( MAPS-MD program) to  allow caseworkers in the Division of Rehabilitative Services to access this database.


3rd Q 2006 – MIG is providing support to state VR agency for assessing vocational outcomes of VR services and exploring approaches for a results-based service payment system. 








� North Dakota – 1st Q 2005 - Eight Medicaid Buy-In chapters provide consumer advocacy and assistance in enrolling eligible persons in the Medicaid Buy-In. These chapters are coordinated by the Executive Directors of the Centers for Independent Living. 





�  Nebraska 1st Q 2004 – Consumer Network (People with disabilities organized by local Independent Living Center and League of Human Dignity) provides 


information to consumers, One-Stops and employers after they are trained on presentation skills. Intent is to change culture toward employment.





� Nevada 4th Q 2005 – MIG staff  provided training to rural Vocational Rehabilitation staff and reconfirmed MIG staff's desire and availability to make presentations to groups of individuals receiving Vocational Rehabilitation services.





� New Hampshire – 3rd Quarter 2005 –Established active database provided by New Hampshire Voc Rehab; converted data of job seeker occupational goals; analysis of job goals among VR underway. Data obtained on patterns of self-employment. Identification of partnerships underway with community based programs and job training programs. Contracted with Institute on Disability at Univ. of NH to provide Ed & Trng. and technical assistance on supportive competitive employment, customized employment strategies, workplace-based supports and assistive technology to providers and agencies to improve employment outcomes.


1st Q 2006 - Project goal is to maximize employment for individuals in Medicaid Buy-In & other Medicaid populations by NH Voc Rehab cross-data match & identify under-employed and/or expand employment services to help individuals reach highest level of economic independence. Completing work plan between Voc Rehab and the School of Community Economic Development at Southern NH Univ. (SNHU) who will team up to provide a VR customer data base and analyze occupational demands and labor trends, conduct outreach with selected job sectors and collaborate on workforce development models. A comparison has been completed on occupation projections against jobs obtained & original employment plan. Consultations c9onducted with two business sectors on workforce development. MOU established between SNHU & CLFund for IDAs to VR self-employed clients.


3rd Q 2006 – Cross data match between Medicaid and State VR has not been feasible so a Medicaid recipient mailing was done.  This was not successful in completing a customer database





� New Mexico – Presentations to Assisted Living Centers on Medicaid Buy-In program.


3rd Q 2006 Have 3 part time Department of Vocational Rehabilitation Peer Associates 








� Oklahoma – State’s Olmstead Strategic Plan addresses the need for work supports including the need for a Medicaid Buy-In program. 





� Oregon – All 10 Centers for Independent Living in state offering mentoring services to promote employment of persons with disabilities under a contract with 


MIG. 44 peer mentors. Project tracking able to document total service hours and types of services received.  Oregon Employment Initiative (OEI) Consortium developed web site to serve as information sharing conduit. 


3rd Q 2004 – Gathering data from all CILs on mentoring.  Over 100 peer mentors provided mentoring services to more than 800 consumers with disabilities this quarter. 


4th Q 2004 - Many consumers received mentoring services through the Mentoring Network, leading to stability of employment for many, and prompting others to seeking employment.


4th Q 2005 -.MIG  Project contracted with five Centers for Independent Living  to organize the community forums the project is holding in their communities in order to get input for project's strategic plan. 





� Rhode Island – 1st Q 2004 - MIG Project Director is now serving (with state agencies) on a Governor’s Long Term Cabinet Task Force in support of 


developing a new Resource Center for the aged and people with physical disabilities. Collaboration in support of netWORKri is ongoing.


4th Q 2004 - Rhodes to Independence participated in the support, planning & implementation of the RI Partnerships to Employment Conference (RI's only disability workforce diversity conference); other participants included the One-Stops, the RI SHRM, school and vocational personnel, job coaches, etc. 


RTI participated in the RI Disability Mentoring Day & RI Employer Honor Roll in October; resources were given in support of the Aging and Disability Resource Center (I & R web system).





� South Carolina 4th Q 2005 – MIG project  partners  with and supports the local Aging and Disability Resource Center.





� South Dakota 3rd Q 2006 - MIG project staff is developing local Career Development Teams as a Pilot Project. 


Also facilitating Employer Resource Networks at the local level which involves State VR agency, employment providers and local organization of Human Resource Managers





� Vermont - Revised Web site for Vermont State Vocational Rehabilitation agency at � HYPERLINK "http://www.vocrehabvermont.org" ��www.vocrehabvermont.org�.


Vermont 1st Q 2005 - New peer projects negotiated with three separate consumer advocacy groups, representing consumers with physical, developmental, and psychiatric disabilities.  MIG is supporting the conversion of existing peer support groups and peer curricula to a greater emphasis on community inclusion through employment. Also developing and publicizing a referral network for trained peer leaders willing to participate in policy planning and evaluation meetings for state and local agencies.


3rd Quarter 2005 - One Developmental Services pilot and two Mental Health pilots under way; all initiating outreach to employers, retraining of agency staff for employment support functions, and brief mentorship placements for People with Disabilities.


2nd Q 2006 - Ran the three  conversion demos on  conversion of existing peer support groups and peer curricula to a greater emphasis on community inclusion through employment.





� Wisconsin – Materials developed and workshop held with vocational providers on person-centered planning and self directed services vocational approaches. 


1st Q 2004 – Preparing material to educate local Family Care governing councils on needs for employment supports. 


3rd Q 2004 – Continuing to educate members of Family Care governing councils on employment supports. 


3rd Q 2004 – Contracted with Center for Independent Living in western Wisconsin and North Country CIL to replicate their transportation model in three new counties.





� Massachusetts 1st Q 2006 - Goals is for 24 clients of the Department of Mental Retardation (DMR) with service plans achieve employment through improved service delivery and systems change coordinated through regional employment services teams. The strategy is to:  establish a state-wide and regional Employment Solutions Teams for DMR clients; improve employment practices through TA and training with providers; develop program monitoring systems and modify administrative and funding practices for improved outcomes.  Regional teams are meeting and have begun to identify the 24 clients for intervention. Statewide team has formed and will begin meeting in April. The statewide team will be responsible for development of an employment strategic plan for DMR. Training needs are being identified.





Utah 1st Q 2005 - Creating a new position in the State Office of Rehabilitation (USOR) to develop a system that coordinates job seekers on the "supply-side" with the "demand-side" of employment opportunities. Goal is to develop an effective system among agencies serving a person with disabilities that coordinates job seekers with employment opportunities in the Utah workforce. 


Utah 2nd Q 2005 -  Position filled in July 2005 and  an advisory committee will develop a plan for the system.


3rd Quarter 2005 – Utah State  Office of Rehabilitation (USOR) hired a “supply-side” position and has proceeded to hold focus groups to define the role of this position. Results from this study will be integrated into the logic model for this initiative.





� Vermont – 2nd Q 2004 – Planning a Deaf Services Coordinator project related to improving existing employment-support services. 


4th Q 2004 - State recruitment for the position was unsuccessful for services within the 2004 timeframe





� Washington 1st Q 2006 - Contracted with State Rehabilitation Council to conduct conference on employment that includes advance work with consumers to prepare portfolios, with employers on concepts of customized employment, and personal interviews. MIG Project staff contributed to development of online resource for consumers and employers. MIG Project staff began cost study analysis on implementation of the DD Working Age Adult policy.





1st Q 2006 - Contracted with the Washington Initiative for Supported Employment to provide training and technical assistance to individuals, families, educators, and providers.











