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	Activity
	States with Experience
	States Planning or Beginning Activity
	TA Tools, Policy Analysis and/or Multi-State Analysis 

	1.Comprehensive Multi-agency  Coordination and Planning – Non CEO MIG Grant

	Maryland 

South Dakota


	Hawaii 


	


�1. Comprehensive Multi-agency  Coordination and Planning – Non- CEO MIG Grant 





� Maryland 4th  Q 2004 – Maryland has established a Department of Disabilities which  has helped increase communication among state agencies and combining of efforts. 


3rd Quarter 2005 – The MIG project is  part of an  Employment Systems Transformation Steering Committee. The Maryland Department of Disabilities (MDOD) is partnering with a US Department of Labor funded Maryland WorkFORCE Promise project  and the Division of Rehabilitation Services (DORS) on an Employment Systems Transformation Steering Committee. The goal of the committee is to establish common employment definitions, values driven outcomes, to create a vision/map for what the system should look like, and to define initial action steps toward the vision. Documents generated by the Employment Systems Transformation Steering Committee can be found at  � HYPERLINK "http://www.mdworkforcepromise.org/statewide%20activities.htm" ��http://www.mdworkforcepromise.org/statewide%20activities.htm�





� South Dakota – 2nd Q 2005 -  Goal of new interagency “Career Development Team Model” is  that at least 12 South Dakotans with disabilities will receive assistance in obtaining employment and other support services, including PAS through the career development team model. The career development team model to include Dept. of Labor, VR staff, BPAO staff, an employed person with a disability, a human resource person and a job coach/developer that will meet with consumers who wish to utilize this effort to assist them in successfully obtaining employment.  The planning team met in June to outline the process by which a team operates. This process will be reviewed by the MIG Project  Steering Committee in September. The MIG staff is in the process of informing potential consumers about the team model concept in order to recruit them into the process.


4th Q 2005 - Work was initiated on the concept for Career Development Teams to be implemented in 2006.


2nd Q 2006 - The Sioux Falls Career Development Team met & finalized an application process as well as timelines for submission of contact information, when appointments would be sent out, deadlines on returning applications and selection of applicants. The team will begin working with individuals in late August or early September.


3rd Q 2006 - MIG project staff  contnues to  develop local Career Development Teams as a Pilot Project. 


Also facilitating Employer Resource Networks at the local level which involves State VR agency, employment providers and local organization of Human Resource Managers





� Hawaii 1st Q 2006 – MIG project held employment summit at State Capitol and presented key results of year-long focus group/survey activities to legislature, advisory board and consumer stakeholders. MIG project initiated partnership planning with state Medicaid office to integrate MIG findings/initiatives with state Medicaid plans. MIG Project web site at � HYPERLINK "http://www.hireabilities.hawaii.edu/hireabilities/default.aspx" ��http://www.hireabilities.hawaii.edu/hireabilities/default.aspx�


3rd Q 2006 - The State Workforce Development Council is the MIG project governance council








