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	Activity
	States with Experience
	States Planning or Beginning Activity
	TA Tools, Policy Analysis and/or Multi-State Analysis 

	1.Comprehensive Multi-agency  Coordination and Planning – Non CEO MIG Grant 

	Maryland 

New Hampshire

South Dakota


	Hawaii 

Indiana 


	

	2. Local Service Delivery Pilot Projects


	Pennsylvania

Virginia

Wisconsin


	Florida

Virginia

Wyoming


	

	3. Joint Efforts with Vocational Rehabilitation, Centers for Independent  Living and Other Social Service Agencies 


	Indiana 

Maine

Maryland 

North Dakota

Nebraska

Nevada 

New Hampshire 

New Mexico

Oklahoma

Oregon

Rhode Island

South Carolina

Vermont

Wisconsin

	Massachusetts 

Utah

Vermont 

Washington


	Council of State Administrators of Vocational Rehabilitation (CSAVR) Web Site

http://www.rehabnetwork.org/default.htm
National Council on Independent Living (NCIL)

Web Site http://www.ncil.org/


	4. Joint Efforts with Work Force Development Employment and One-Stop Services


	Alaska 

California

Iowa

Kansas

Maine

Minnesota 

Nevada 

New Hampshire

Oregon

Pennsylvania

Rhode Island

South Dakota

Utah

Virginia 

Wisconsin

Washington 

West Virginia 


	Hawaii 

Louisiana 

Massachusetts 

Nebraska

Wyoming

	National Center on Workforce and Disability/Adult (NCWD) provides training, technical assistance, policy analysis, and information to improve access for all in the workforce development system.

Web site at http://www.onestops.info/
National Center on Workforce and Disability/Youth

http://www.ncwd-youth.info/  provides information about employment and youth with disabilities.

The Center for the Study and Advancement of Disability Policy (CSADP)

http://www.disabilitypolicycenter.org/wia.htm
A Description of the Workforce Investment Act From a Disability Policy Perspective
Work Force Investment Act (WIA ) Section 188 Disability Checklist
http://158.121.240.7/ncwd/article.php?article_id=219


	5. Peer Support and Mentoring Initiatives to Encourage and Support Employment


	Oregon

Vermont

Massachusetts

Minnesota 

Nebraska

New Mexico

Illinois

Wisconsin

Kansas

Washington


	Virginia 

	

	6.  Staff training for case management which reflects self-determination principles, person- centered planning and consumer-directed models

	Alabama 

Kansas 

Massachusetts 

Minnesota

New Hampshire 

Wisconsin

Wyoming 


	Indiana 

	

	7.  Specific mental health services and employment focus of MIG project 

	Alaska 

Indiana 

Maryland 

Maine 

New York

Oregon 

Utah 

Vermont

Washington


	Wisconsin 

Massachusetts

Minnesota

Vermont

Virginia 


	Clearinghouse for Community Living Collaborative  

http://www.hcbs.org/ Resources on mental health services at 

http://www.hcbs.org/browse.php/sby/Title/topic/208/Mental%20Health
Work as a Priority: A Resource for Employing People who have Serious Mental Illnesses and are Homeless
http://www.mentalhealth.samhsa.gov/media/ken/pdf/SMA03-3834/workpriority.PDF


	8. Specific emphasis of MIG Project on employment of persons with developmental disability. 

	Alaska 

Kansas

Vermont

Washington

	Oregon

Massachusetts


	

	9. Youth transition programs


	Alaska

Alabama

California 

Connecticut 

Delaware 

Idaho

Iowa 

Kansas

Minnesota

Missouri

Nebraska

North Dakota

Pennsylvania 

Rhode Island

South Carolina

South Dakota 

Utah

Vermont

Virginia

Washington


	District of Columbia
 

New Jersey

Wisconsin

Maryland 

Massachusetts

New Hampshire

North Carolina

Maine

Oregon


	National Collaborative on Workforce and Disability for Youth(NCWD/Youth) 

http://www.ncwd-youth.info
A Massachusetts-based mentoring program, Partners for Youth with Disabilities (PYD), has opened a National Center for Mentoring Youth with Disabilities.

http://www.pyd.org/
SSA Funded Youth Transition Demonstration Projects.

http://www.mdrc.org/project_32_79.html
Building Effective Transition Partnerships

Developed by Center on Community Living and Careers at Indiana University and the Indiana Division of Disability and Rehabilitative Services 

http://www.iidc.indiana.edu/cclc/products/building_effective_transition_partnerships.pdf


	10. Joint Efforts with Asset Development Projects as related to work incentives

	
	Wisconsin

New Hampshire

Ohio

Oregon 

Washington

	Information on Assets Accumulation and Tax Policy project at the University of Iowa’s Law, Health Policy, and Disability Center at: http://disability.law.uiowa.edu/lhpdc/projects/assetdevtaxpol.html


	11. Enhanced use of Medicaid Home & Community-Based 

Waivers in Supporting Employment 


	Connecticut 

Iowa

Idaho 

Minnesota 

South Dakota

Pennsylvania 

	Alaska

Indiana 

New Hampshire

North Dakota 

South Carolina 

Washington 

Wisconsin

Wyoming 

	Clearinghouse for Community Living Collaborative  

http://www.hcbs.org/


	12. Coordination with  SSA Ticket Program

	Kansas

Maine

Nebraska

New Hampshire

Vermont

Washington

Nebraska 

Nevada

Utah


	Indiana 

	

	13. Housing Related to  Employment Activities


	Alaska

Louisiana

North Dakota

Rhode Island

	
	Clearinghouse for Community Living Collaborative  

http://www.hcbs.org/ 

Resources  on housing at:

http://www.hcbs.org/theme.php/1/Housing%20Coordinated%20with%20Services

	14.  Transportation Related to  Employment Activities


	Alaska

New Jersey

Oklahoma

Rhode Island

Wisconsin

South Carolina 


	Florida 

Maine

Oregon

South Dakota 


	Easter Seals Project ACTION provides technical assistance to the disability community, transportation industry, government, human service agencies, advocacy and professional organizations  on the full range of issues associated with the provision of accessible transportation for people with disabilities of any age.  See their web site at: http://projectaction.easterseals.com/site/PageServer?pagename=ESPA_homepage
Guidance documents interpreting the Department of Transportation (DOT) Americans with Disabilities Act Regulations can be found at www.fta.dot.gov/ada under the first heading, "DOT Disability Law Guidance." A current direct link is 

http://www.fta.dot.gov/14531_17511_ENG_HTML.htm.
Community Transportation Association of America has a web site at http://www.ctaa.org    



	15. Assistive Technology, Durable Medical Equipment and Universal Design as related to Employment


	Connecticut

Idaho 

Iowa 

New Hampshire

Vermont

Missouri

New Hampshire

Virginia

Wisconsin


	Arkansas

Louisiana 

	National Rehabilitation Information Center's online gateway to disability- and rehabilitation-oriented information http://www.naric.com/
NARIC Databases: Assistive technology/devices

http://www.naric.com/public/topic.cfm?id=25


	16. Self-employment and Entrepreneurial ship 

	Alaska

Iowa 

Minnesota 

New Hampshire

North Dakota

Vermont


	Hawaii

Idaho 

South Dakota

Wisconsin 

	NARIC Databases: Entrepreneurial

http://www.naric.com/research/results.cfm?search=2&type=all&phrase=no&criteria=Entrepreneurial
NARIC Databases:  Self-employment http://www.naric.com/research/results.cfm?search=2&type=all&phrase=no&criteria=self-employment
The Office of Disability Employment Policy, U.S. Department of Labor, Virginia Commonwealth University  /  Institute for Community Inclusion

Customized Employment Q and A: Self-Employment as a Customized Employment Outcome

http://www.t-tap.org/strategies/factsheet/self-employment_as_a_customized_employment_outcome.htm



�1. Comprehensive Multi-agency  Coordination and Planning – Non- CEO MIG Grant 





� Maryland 4th  Q 2004 – Maryland has established a Department of Disabilities which  has helped increase communication among state agencies and combining of efforts. 


3rd Quarter 2005 – The MIG project is  part of an  Employment Systems Transformation Steering Committee. The Maryland Department of Disabilities (MDOD) is partnering with a US Department of Labor funded Maryland WorkFORCE Promise project  and the Division of Rehabilitation Services (DORS) on an Employment Systems Transformation Steering Committee. The goal of the committee is to establish common employment definitions, values driven outcomes, to create a vision/map for what the system should look like, and to define initial action steps toward the vision. Documents generated by the Employment Systems Transformation Steering Committee can be found at  � HYPERLINK "http://www.mdworkforcepromise.org/statewide%20activities.htm" ��http://www.mdworkforcepromise.org/statewide%20activities.htm�





� New Hampshire 2nd  Q 2005 - Coordinated a Service Agreement with Voc Rehab for a cross-data match to identify Medicaid Buy-In & Medicaid populations for referral and service provision of underemployed participants to reach their highest employment potential. Survey draft and development of training module for reaching enhanced employment outcomes completed.  Southern NH Univ. School of Economic Development (SCED) also involved in collaboration


1st Q 2006 -   Project goal is to develop a Resource Mapping tool to identify & analyze employment support services & resources in New Hampshire to achieve a statewide cohesive employment network system within state & local areas to help create an enhanced employment pathway for delivering services to people with disabilities. Resource Mapping Workgroup established under the Governor's Task Force for Employment & Economic Opportunities for people with Disabilities - meets 2x/mo.  Data collection on employment programs and services underway. GIS mapping of services begun.





� South Dakota – 2nd Q 2005 -  Goal of new interagency “Career Development Team Model” is  that at least 12 South Dakotans with disabilities will receive assistance in obtaining employment and other support services, including PAS through the career development team model. The career development team model to include Dept. of Labor, VR staff, BPAO staff, an employed person with a disability, a human resource person and a job coach/developer that will meet with consumers who wish to utilize this effort to assist them in successfully obtaining employment.  The planning team met in June to outline the process by which a team operates. This process will be reviewed by the MIG Project  Steering Committee in September. The MIG staff is in the process of informing potential consumers about the team model concept in order to recruit them into the process.


4th Q 2005 - Work was initiated on the concept for Career Development Teams to be implemented in 2006.


2nd Q 2006 - The Sioux Falls Career Development Team met & finalized an application process as well as timelines for submission of contact information, when appointments would be sent out, deadlines on returning applications and selection of applicants. The team will begin working with individuals in late August or early September.





� Hawaii 1st Q 2006 – MIG project held employment summit at State Capitol and presented key results of year-long focus group/survey activities to legislature, advisory board and consumer stakeholders. MIG project initiated partnership planning with state Medicaid office to integrate MIG findings/initiatives with state Medicaid plans. MIG Project web site at � HYPERLINK "http://www.hireabilities.hawaii.edu/hireabilities/default.aspx" ��http://www.hireabilities.hawaii.edu/hireabilities/default.aspx�








�Indiana 1st Q 2004 – State will hold first meeting in June of an “Employment Leadership Group” to increase collaboration among state partners to address 


employment barriers and increase collaboration. 


 2nd Q 2004 – Three meetings have been held of an Employment Leadership Group to increase collaboration among state partners and are currently 


refining the mission, goals and activities of the group. MIG project is building strong partnership with VR agency. 


3rd Q 2004 – Main focus is on Resource mapping and increasing consumer involvement.


4th Q 2004 – Employment Resource Group has identified four projects for focus of activities 


1st Q 2006 – In 2005 and 2006 the MIG project in the Medicaid agency has developed in a joint effort with the Indiana Vocational Rehabilitation agency and the Indiana Institute on Disability at and Community at Indiana University, a joint effort toward the development of a Benefits Information Network (BIN) which will expand the capability of the Benefits Planning system in the state. Information about the BIN project is on the Institute’s web site at � HYPERLINK "http://www.iidc.indiana.edu/cclc/default.htm" ��http://www.iidc.indiana.edu/cclc/default.htm�





� 2. Local Service Delivery Pilot Projects





� Pennsylvania 2003 – State MIG project established pilot demonstration project. One is in a rural area and one is in an urban area. They are to work with One Stop employment centers (called Career Links in Pennsylvania). They each establish Local Advisory Committees on Employment. They have drafted an employment manual which is currently under review.  


3rd Q 2004 – Over 1300 individuals contacted through various community outreach sessions.


Pennsylvania 1st Q 2005 - Urban and Rural Projects ended March 31, 2005. Currently evaluating the value of the demonstration approaches.





� Virginia – 1st Q 2004 – Local demonstration projects of models of coordination and referral between youth in transition school programs and BPAOs, One-


Stops, Employment Networks, and the VA Office for Protection and Advocacy. Three local projects have been funded under a contract with Virginia Commonwealth University.


Virginia  - 1st Q 2005 -   Building upon work from prior year by expanding on Virginia Department of Education educational materials and other communications to school personnel. Supporting community-based initiatives as previously done in piloting best practice models. Collaborate with Capital Area Workforce Investment Board in employment orientation activities for students.


4th Q 2005 – MIG working with Workforce Investment Board enhanced Chesterfield Schools internship service by adding supervised Career Assessment & connecting with  One-Stop. 12 students enrolled & 9 successfully completed. All 9 completed Virginia  employment .agency applications , registered for service, & enrolled in CATC Youth Services Program at Workforce Center.





�Wisconsin – 2nd Q 2004 – Goal is to ensure access to consumer-directed, member-centered services for all members of state’s reformed long-term care system- 


this is called Family Care. All Family Care pilots are now implementing Person Centered planning for vocational goals. Information on Family Care pilots at � HYPERLINK "http://dhfs.wisconsin.gov/LTCare/" ��http://dhfs.wisconsin.gov/LTCare/�.  Educating local Family Care governing councils on needs for employment supports.


4th Q 2004 – Strategy is to increase employment of people with disabilities, and gather outcome data, by building employment information into Wisconsin’s  Long Term Care system’s  functional screens, and by automating part of Developmental Disability (DD) process  Mental health screen developed with employment information incorporated. Analysis of Physical Disability and DD LTC screen produced ways of determining employment and PAS status.  Further development of modeling of part of DD process. 


Wisconsin 1st Q 2005 - Pilots in 5 counties involving self-directed services and person-centered planning for work supports continue to develop their work. Statewide planning group for promoting self-directed services formed. Information on Family Care pilots at � HYPERLINK "http://dhfs.wisconsin.gov/LTCare/" ��http://dhfs.wisconsin.gov/LTCare/�


2nd Q 2006 - Conducted managed care employment forum, Self Directed Services (SDS) web cast development initiated, 4 new managed care counties chosen for replication of self directed services; disseminated Self Directed Services Lessons Learned paper, trainings held, presentations on SDS given, first statewide SDS and Integrated Employment team meeting held. 





� Florida 1st Q 2006 – There are four Pilot sites for the Florida MIG project and there is one Florida Agency for Persons with Disabilities staff in each of the four sites. They are to support the Agency’s 5-year employment initiative The four pilot sites are: Jacksonville (Area 4); Orlando (Area 7); Palm Beach County (Area 9); and Tampa (SunCoast Area.   Forty percent of the employment liaisons’ time will be spent expanding the employment of people with disabilities by organizing training and TA, 40% will be spent on implementation of the Florida Freedom Initiative, and 20% will be spent on the Business Leadership Networks.


2nd Q 2006 - All of the employment liaisons have been employed with various types of training completed. They are making progress in promoting the employment of people with disabilities, marketing supported employment and assisting with the BLNs and FFI.





� Virginia – A local  pilot comprehensive employment and work incentive project is part of the Section 1115 Medicaid waiver that was submitted to CMS





� Wyoming – 1st Q 2005 – Goal is to create a single integrated community case plan approach for delivery of all public and private services in the community. The goal is to have one case plan for one individual, across provider agencies. The purpose is to assess the efficiency and effectiveness of local services and conduct a comprehensive analysis of service systems within select communities. It will involve a three phase testing; 1) small test of service population, 2) larger test of service population and 3) full implementation. The MIG grant would facilitate Phases 1 and 2.


Committee has been formed, MOU produced and pilot in development. Partnership between state, academic institution and private health care management business formed and pilot model being developed.


4th Q 2005 - Pilot Projects involving review of service gaps and overlaps in closed cases for four groups of consumers in three geographically different communities.


1st Q 2006 - Initiated pilot projects in Cody, WY and Greybull, WY; interim reports have been filed


2nd Q 2006 - Four initial pilot projects have been completed in different communities, assessing service gaps and service overlaps in closed cases. Reports on pilot project data testing integrated case plans to end overlap and fill gaps are being written. The next phase will be to test the integrated approach.


State MIG is proposing to expand Pilot Projects to six counties. 





























� 3. Joint Efforts with Vocational Rehabilitation, Centers for Independent  Living and Other Social Service Agencies �





� Indiana - 1st Q 2006 – In 2005 and 2006 the MIG project in the Medicaid agency has developed in a joint effort with the Indiana Vocational Rehabilitation agency and the Indiana Institute on Disability at and Community at Indiana University, a joint effort toward the development of a Benefits Information Network (BIN) which will expand the capability of the Benefits Planning system in the state. Information about the BIN project is on the Institute’s web site at � HYPERLINK "http://www.iidc.indiana.edu/cclc/default.htm" ��http://www.iidc.indiana.edu/cclc/default.htm�





� Maine 2nd Q 2006 -   MIG staff completed first comprehensive. needs assessment for state VR agency. Results of this assessment are guiding internal agency system improvement efforts as well as targeting continued MIG supports. Looking to help agency develop better data support as well as explore an outcome-based payment system





� Maine 2nd Q 2006 - Increasing the number of people who receive job supports through the Division for Rehabilitative Services after entering the Mental Hygiene Administration's supported employment sites. The strategy is to change the Mental health data system ( MAPS-MD program) to  allow caseworkers in the Division of Rehabilitative Services to access this database.





� North Dakota – 1st Q 2005 - Eight Medicaid Buy-In chapters provide consumer advocacy and assistance in enrolling eligible persons in the Medicaid Buy-In. These chapters are coordinated by the Executive Directors of the Centers for Independent Living. 





�  Nebraska 1st Q 2004 – Consumer Network (People with disabilities organized by local Independent Living Center and League of Human Dignity) provides 


information to consumers, One-Stops and employers after they are trained on presentation skills. Intent is to change culture toward employment.





� Nevada 4th Q 2005 – MIG staff  provided training to rural Vocational Rehabilitation staff and reconfirmed MIG staff's desire and availability to make presentations to groups of individuals receiving Vocational Rehabilitation services.





� New Hampshire – 3rd Quarter 2005 –Established active database provided by New Hampshire Voc Rehab; converted data of job seeker occupational goals; analysis of job goals among VR underway. Data obtained on patterns of self-employment. Identification of partnerships underway with community based programs and job training programs. Contracted with Institute on Disability at Univ. of NH to provide Ed & Trng. and technical assistance on supportive competitive employment, customized employment strategies, workplace-based supports and assistive technology to providers and agencies to improve employment outcomes.


1st Q 2006 - Project goal is to maximize employment for individuals in Medicaid Buy-In & other Medicaid populations by NH Voc Rehab cross-data match & identify under-employed and/or expand employment services to help individuals reach highest level of economic independence. Completing work plan between Voc Rehab and the School of Community Economic Development at Southern NH Univ. (SNHU) who will team up to provide a VR customer data base and analyze occupational demands and labor trends, conduct outreach with selected job sectors and collaborate on workforce development models. A comparison has been completed on occupation projections against jobs obtained & original employment plan. Consultations c9onducted with two business sectors on workforce development. MOU established between SNHU & CLFund for IDAs to VR self-employed clients.





� New Mexico – Presentations to Assisted Living Centers on Medicaid Buy-In program.





� Oklahoma – State’s Olmstead Strategic Plan addresses the need for work supports including the need for a Medicaid Buy-In program. 





� Oregon – All 10 Centers for Independent Living in state offering mentoring services to promote employment of persons with disabilities under a contract with 


MIG. 44 peer mentors. Project tracking able to document total service hours and types of services received.  Oregon Employment Initiative (OEI) Consortium developed web site to serve as information sharing conduit. 


3rd Q 2004 – Gathering data from all CILs on mentoring.  Over 100 peer mentors provided mentoring services to more than 800 consumers with disabilities this quarter. 


4th Q 2004 - Many consumers received mentoring services through the Mentoring Network, leading to stability of employment for many, and prompting others to seeking employment.


4th Q 2005 -.MIG  Project contracted with five Centers for Independent Living  to organize the community forums the project is holding in their communities in order to get input for project's strategic plan. 





� Rhode Island – 1st Q 2004 - MIG Project Director is now serving (with state agencies) on a Governor’s Long Term Cabinet Task Force in support of 


developing a new Resource Center for the aged and people with physical disabilities. Collaboration in support of netWORKri is ongoing.


4th Q 2004 - Rhodes to Independence participated in the support, planning & implementation of the RI Partnerships to Employment Conference (RI's only disability workforce diversity conference); other participants included the One-Stops, the RI SHRM, school and vocational personnel, job coaches, etc. 


RTI participated in the RI Disability Mentoring Day & RI Employer Honor Roll in October; resources were given in support of the Aging and Disability Resource Center (I & R web system).





� South Carolina 4th Q 2005 – MIG project  partners  with and supports the local Aging and Disability Resource Center.





� Vermont - Revised Web site for Vermont State Vocational Rehabilitation agency at � HYPERLINK "http://www.vocrehabvermont.org" ��www.vocrehabvermont.org�.


Vermont 1st Q 2005 - New peer projects negotiated with three separate consumer advocacy groups, representing consumers with physical, developmental, and psychiatric disabilities.  MIG is supporting the conversion of existing peer support groups and peer curricula to a greater emphasis on community inclusion through employment. Also developing and publicizing a referral network for trained peer leaders willing to participate in policy planning and evaluation meetings for state and local agencies.


3rd Quarter 2005 - One Developmental Services pilot and two Mental Health pilots under way; all initiating outreach to employers, retraining of agency staff for employment support functions, and brief mentorship placements for People with Disabilities.


2nd Q 2006 - Ran the three  conversion demos on  conversion of existing peer support groups and peer curricula to a greater emphasis on community inclusion through employment.





� Wisconsin – Materials developed and workshop held with vocational providers on person-centered planning and self directed services vocational approaches. 


1st Q 2004 – Preparing material to educate local Family Care governing councils on needs for employment supports. 


3rd Q 2004 – Continuing to educate members of Family Care governing councils on employment supports. 


3rd Q 2004 – Contracted with Center for Independent Living in western Wisconsin and North Country CIL to replicate their transportation model in three new counties.





� Massachusetts 1st Q 2006 - Goals is for 24 clients of the Department of Mental Retardation (DMR) with service plans achieve employment through improved service delivery and systems change coordinated through regional employment services teams. The strategy is to:  establish a state-wide and regional Employment Solutions Teams for DMR clients; improve employment practices through TA and training with providers; develop program monitoring systems and modify administrative and funding practices for improved outcomes.  Regional teams are meeting and have begun to identify the 24 clients for intervention. Statewide team has formed and will begin meeting in April. The statewide team will be responsible for development of an employment strategic plan for DMR. Training needs are being identified.





Utah 1st Q 2005 - Creating a new position in the State Office of Rehabilitation (USOR) to develop a system that coordinates job seekers on the "supply-side" with the "demand-side" of employment opportunities. Goal is to develop an effective system among agencies serving a person with disabilities that coordinates job seekers with employment opportunities in the Utah workforce. 


Utah 2nd Q 2005 -  Position filled in July 2005 and  an advisory committee will develop a plan for the system.


3rd Quarter 2005 – Utah State  Office of Rehabilitation (USOR) hired a “supply-side” position and has proceeded to hold focus groups to define the role of this position. Results from this study will be integrated into the logic model for this initiative.





� Vermont – 2nd Q 2004 – Planning a Deaf Services Coordinator project related to improving existing employment-support services. 


4th Q 2004 - State recruitment for the position was unsuccessful for services within the 2004 timeframe





� Washington 1st Q 2006 - Contracted with State Rehabilitation Council to conduct conference on employment that includes advance work with consumers to prepare portfolios, with employers on concepts of customized employment, and personal interviews. MIG Project staff contributed to development of online resource for consumers and employers. MIG Project staff began cost study analysis on implementation of the DD Working Age Adult policy.





1st Q 2006 - Contracted with the Washington Initiative for Supported Employment to provide training and technical assistance to individuals, families, educators, and providers.








� 4. Joint Efforts with Work Force Development Employment and One-Stop Services





� Alaska – 1st Q 2004 – Workforce Development Specialist under MIG grant provides technical assistance to Adult Public Assistance eligibility workers, job center staff and other service provider staff. Specialists also reviewed benefits plans. 


 2nd Q 2004 – Workforce Development Specialists had 209 technical assistance contacts which resulted in 181 individuals receiving services, 58 benefit plans reviewed, 70 individuals employed, and 6 are self sufficient. 


3rd Q 2004 – Workforce Development Specialist served 230 individuals; reviewed 41 benefit plans; and 85 individuals were employed and 9 are self sufficient.


4th Q 2004 The Workforce Development Specialists (WDSs) connected with 171 recipients of Adult Public Assistance (APA), Alaska’s supplement to SSI, to employment resources, of whom 97 were employed. The WDSs had 222 technical assistance contacts and reviewed 43 benefits plans.


Alaska 1st Q 2005 - A project assistant with the Alaska Workforce Investment Board has been assigned one-quarter time to assist the Alaska Works Initiative. He will be responsible for outreaching to employers and coordinating the Business Leadership Network.


1st Q 2006 - Project staff coordinated job center efforts to include people with disabilities in all job fairs.





� California – 2nd Q 2004 – A MIG Project staff person works at the California Governor’s Committee on Employment of People with Disabilities.


California 2nd Q 2005 -   Worked with Employment Development Department to issue information  to Workforce Development. system to educate One-Stops and Workforce Investment Boards about CHIIP (MIG project) and encourage brochure dissemination. to their consumers. With mini-grant funds, San Diego produced an 8 min Workers with Disabilities Program marketing video to educate and increase WDP enrollment.





�  Iowa 1st Q 2004 – State conducted three workshops with 200 employers, consumers and providers  on Customized Employment, Medical Technology in the Work Place and Telework.





� Kansas - Benefits Specialists have established contacts with Employment Networks, One Stops and other employment related organizations  to provide 


information about the Medicaid Buy-In program. 


U of Kansas is currently researching the methods Medicaid Buy-In enrollees use to locate employment  with the intention of using this information to 


improve the services state employment programs provide for individuals with disabilities. Results of survey on web site at site � HYPERLINK "http://daskucrl.org" ��http://daskucrl.org�


Kansas 1st Q 2005 - One Benefit Specialist is placed at a Kansas Workforce Development Center (WDC) one afternoon per week to act as a "Disability Navigator", assisting consumers with disabilities, and providing technical assistance for WDC staff.  Under evaluation activities at Kansas University "Mystery Customers" with disabilities will evaluate services at a KWDC prior to a Disability Navigator being placed there and will evaluate the same KWDC six to nine months later. KWDC staff will self-assess. 


4th Q 2005 – MIG Project offers disability training at Workforce Development Centers located throughout Kansas. Eight trainings have been completed, with seven still to be completed. A Disability Navigator continued to be available to provide technical assistance at one KWDC in northeast Kansas. Some KWDCs have been reluctant to schedule trainings. Several of the trainings will be conducted in 2006.


1st Q 2006 - Two Workforce trainings were offered during the first quarter. Participants evaluated the sessions very positively. A Benefits Specialist continues to be placed part-time at a KWDC in one county. Three other Specialists made a total of seven KWDC outreach contacts during the first quarter.





� Maine – Involved One-Stops in outreach and information dissemination of Medicaid Buy-In.


1st Q 2005 – In the development of the CEO MIG Plan obtained support of state Workforce Investment Board and begun actual in-depth work with Committee on Disability and Employment. Have begun development of systems mapping tools and related resource maps that will help to guide strategic planning. Have received enthusiastic support from Governor and many other key leaders.  State Workforce Investment Board will receive completed strategic plan in fall.





� Minnesota 2nd Q 2006 - Joint effort with the Governor’s Workforce Development Council related to preparation of a report on “Integrating Individuals with Disabilities into the Workforce.” May 2006 Report available at � HYPERLINK "http://www.gwdc.org/publications.htm#2006" ��http://www.gwdc.org/publications.htm#2006�


MIG provided disability awareness training for 300 Work Force Center staff.





� Nevada 3rd Quarter 2005 -   MIG and Medicaid Buy-In staff conducted a  workshop at the Department of Employment, Training and Rehabilitation's fall in service training conference.





� New Hampshire – Four Benefits Specialists provided 699 individuals with information and referral and assisted 65 with one-on-one benefits counseling and assisted 460 service providers in the 4th quarter of 2003.  To determine outcome of work by benefits specialists working with  individuals with disabilities at the One-stops, a survey was developed and sent out in January 2004 to track outcome data. 





� Oregon – Windmills and other disability awareness trainings were provided to One-Stop Centers and partners using “Our Customer is Changing ; Are We?” Presented to 130 individuals in 13 training sessions.  Centers for Independent Living under contract with MIG coordinating with One-Stop Centers and workforce partners.   Paper available from APHSA on role of CILs in joint effort. 


4th Q 2004 - Consultant report completed; planning undertaking around Fee-For-Service model





� Pennsylvania – State MIG project established pilot demonstration project. One is in a rural area and one is in an urban area. They are to work with One Stop employment centers (called Career Links in Pennsylvania) . They each establish Local Advisory Committees on Employment. They have drafted an employment manual which is currently under review. 





� Rhode Island 2nd Q 2005 - Job Fair planning is underway in collaboration with the RI One-Stops; it is scheduled for November 3, 2005.





� South Dakota – MIG project involved in outreach to Workforce Development Boards related to training on diversity in the workplace.  One-Stop staff was trained on work incentives and new PAS program.  


2nd Q 2004 – Contracted with Virginia Commonwealth University as a part of an effort to utilize the Workforce Development Council, One Stop Centers, Governor’s Committee and Voc Rehab personnel to improve the availability of personal assistants and as a vehicle to inform consumers of the work incentive available to them.


 MIG Project website at � HYPERLINK "http://www.sd-ccd.org/ftw/" ��http://www.sd-ccd.org/ftw/�.





� Utah – 3rd Q 2004 – One hour orientation sessions on Ticket holders held at  One-Stop centers


Utah 3rd Quarter 2005 - The Utah’s Business Employers Team committee is reviewing electronic tools that could be used to match employer’s needs with job seekers with disabilities. Utah's Dept of Workforce Service also has invested heavily in improving job matching tools. These are increasingly being used by Utah employers.





� Virginia – Local demonstration projects of models of coordination and referral between youth in transition school programs and BPAOs, One-Stops, Employment Networks and the VA Office for Protection and Advocacy.


Virginia 2nd Q 2005 - Working with Capital Area Workforce Investment Board to develop an employment orientation program for job-seeking youth with disabilities; planned for the fall 2005.


4th Q 2005 – MIG working with Workforce Investment Board enhanced Chesterfield Schools internship service by adding supervised Career Assessment & connecting with One-Stop. Twelve students enrolled & nine successfully completed. All nine completed Virginia  employment .agency applications , registered for service, & enrolled in CATC Youth Services Program at Workforce Center.





Virginia 2nd Q 2005 - Working with the Department of Rehabilitative Services Business Development program staff  & Assistive Technology(AT) programs to develop Assistive Technology exhibit on workplace accommodations for Job Fairs to increase employer interest in workers w/disabilities. 4th Q 2005 - With Workforce Investment Board, MIG provided Assistive Technology Tool kits to 6 One-Stops.


 Interagency team developed portable Assistive Technology (AT )tool kits & displays for employer events & trainings to draw businesses w/education/resources/demonstrable devices. Brochures w/displays: Workforce Network, Transition Benefits, Emergency Evacuation Procedures. 


2nd Q 2006 – Goal is to increase use of Virginia's One-Stop workforce system by current recipients of SSA disability benefits and other Virginians with disabilities interested in employment.  Using Disability Program Navigator positions (DPNs), established through WIG, as liaison to facilitate access between BPAOs and One-Stop customers and staff through the multi-partner video conferencing initiative. Disability Program Navigators (DPNs) helped facilitate transition from Workforce Incentive Grant Round IV, ending June 30th, to the Cooperative Agreement in conjunction w/Virginia Employment Commission. DPNs helped set up video conferencing trainings in regions they serve to promote use of MIG-funded video conferencing equipment.





� Wisconsin 2nd Q – 2004 – Navigators at the One-Stops are using Bridges to Work – a web site for use by persons with disabilities who are interested in working. Web site at � HYPERLINK "http://www.thetallguy.com/btw/" ��www.thetallguy.com/btw/�.


2nd Q 2004 – Pilot employer outreach presentations conducted at county job fair for employers and persons with disabilities and to the Wisconsin disability Navigators. Navigators agreed to utilize employer outreach presentation in their Workforce development areas.


Wisconsin 1st Q 2005 - 'Navigators' have been approached to use the networking strategy and have agreed. Three 'business liaisons' are piloting new methods of engaging employers in hiring persons with disabilities, developing trainings and materials and are training providers in business liaison.





�Washington 2nd Q 2005 - Collaborative work with One Stop system, Department of Vocational Rehabilitation, and 12 school districts on School to Work project; 50 students with DD will exit school into job placements. 


3rd Quarter 2005 - Meetings held with project staff and members of Community Trade and Economic Development agency to promote use of Individual Development Accounts (IDA)  for people with disabilities.


4th Q 2005 – MIG project staff conducted work incentives training for staff at four  Work  Source sites





� West Virginia 3rd Quarter 2005 – MIG staff provided information and training on Personal Care Employment Services (State’s PAS program)  to One-Stop Centers, Vocational Rehabilitation District office staff and the general public.





� Hawaii 2nd Q 2005 -   Collaborating with Workforce Development Council in needs assessment effort and mapping employment opportunities





� Louisiana 1st Q 2006 - Contracting with New Horizons Independent Living Center to facilitate work incentive workshops for persons with disabilities & the One Stop system; recruit & train additional workshop coordinators; & facilitate interaction between consumers, the One Stops and disability support programs.





� Massachusetts 1st Q 2006 – MIG staff is developing a plan with the Workforce Development System to increase access to employment services; disseminating promising practices through MassWorks newsletter. MassWORKS issue on working with business is being finalized. Issue on evidence based practice is in development. Meeting was held with key workforce development system staff and plans will be finalized in May.


2nd Q 2006 - Plans are underway to build capacity of the business service units within the One-Stops to better address disability related issues. Training and TA is underway, addressing both provider capacity issues and systems issues.





� Nebraska 1st Q 2005 – Partnering  with the Department of Labor and Workforce Development systems to increase use and accessibility of employment services for people with disabilities.  Consultants will provide statewide training to One stops and Workforce Development making their services accessible to people with disabilities.





� Wyoming 2nd Q 2005 - Workforce Services Department agreed to work with the MIG project and the state business council for outreach with employers. Goal is to have statewide surveys with employers to discover successful practices of hiring people with disabilities and people facing economic disparity and to partner with state business council to add survey items to preexisting council surveys to business owners.








�5. Peer Support and Mentoring Initiatives to Encourage and Support Employment





�Oregon - All 10 Centers for Independent Living in state offering mentoring services to promote employment of persons with disabilities under a contract with 


MIG. 44 peer mentors. Project tracking able to document total service hours and types of services received.  Oregon Employment Initiative (OEI) Consortium developed web site to serve as information sharing conduit. 


3rd Q 2004 –   Gathering data from all Centers for Independent Living on mentoring.  Over 100 peer mentors provided mentoring services to more than 800 consumers with disabilities this quarter. 


4th Q 2004 - Many consumers received mentoring services through the Mentoring Network, leading to stability of employment for many, and prompting others to seeking employment.





� Vermont 1st Q 2005 - New peer projects negotiated with three separate consumer advocacy groups, representing consumers with physical, developmental, and psychiatric disabilities.  Supporting the conversion of existing peer support groups and peer curricula to a greater emphasis on community inclusion through employment.  Also developing and publicizing a referral network for trained peer leaders willing to participate in policy planning and evaluation meetings for state and local agencies.


1st Q 2006 -Support mental health recovery & self-management education; support implementation of VT CHOICES curriculum for employment planning and management. (To be done in conjunction with peer projects.)





� Massachusetts - 4th Q 2005 - Peer-to-peer benefits support pilot has been expanded to include an additional community. Participants


 have been recruited and screened. Training curriculum has been developed and evaluation methods designed.


Massachusetts 1st Q 2006 – State is implementing and evaluating a pilot peer-to-peer (consumer-to-consumer) mentorship program to disseminate information about work opportunities and work incentive programs. 18 individuals participated in benefits and employment training to become peer leaders. Each participant developed an outreach plan that is currently being implemented. Follow-up sessions are scheduled with the peer leaders and evaluation data is being collected.


2nd Q 2006 - Peer leaders report contact with 213 individuals about benefits and employment. 100% of survey respondents reported that the contact was helpful and that they learned something new. Over 1/2of individuals contacted by Peer leaders reported being less concerned about losing their benefits if they work than they were before their contact.





� Minnesota 1st Q 2006 - Signed contract to develop curriculum to train peer-to-peer supporters around employment. Sent 200 surveys to potential peer support providers to assess interest in participation 





� Nebraska - 1st Q 2004–Consumer Network (People with disabilities organized by local Independent Living Center and League of Human Dignity) recruits persons with disabilities to be part of Network. Members provide information to consumers, One-Stops, and employers after they are trained on presentation skills. Intent is to change culture change toward employment.


3rd Q 2004 – Consumer Network activities included 71 peer counseling sessions. Having difficulty in identifying consumers in rural areas. Developing a web site to post results of efforts to employ people with disabilities.


Nebraska 4th Q 2005 – The consumer network is now  managed under a sub-contract with the Kolb Foundation.  Contractor is a consumer who recently formed a foundation for disability education.





� New Mexico - 3rd Quarter 2005 – At  end of quarter  Department of Vocational Rehabilitation  Outreach Coordinator employed/trained seven  Medicaid Buy-In  Peer Associates.  Program now has program knowledgeable personnel in a much larger area of the state.


4th Q 2005 – Plan to have 6 Peer Associates in 2006 


2nd Q 2006 - 4 part-time Peer Associate's and 2 full-time BPAO's  provided Working Disabled Individuals (WDI) info to 273 individuals. This represents a 69% increase from previous qtr due to increased activities of the PA's. Peer Associates (PA) provide information on the WDI program, application assistance, problem solving & other support services to those interested in the WDI program. They are Individuals w/disabilities, not necessarily enrolled in NM WDI program.





� Illinois – 1st Quarter 2005 - Developing plans to create a peer mentoring program, linking current Buy-In enrollees with individuals with college education in the Home and Community Based Waiver personal assistance program, with the intent of getting those (HCBW recipients) employed.


Illinois 3rd Quarter 2005 – Sending information on peer mentoring program to current Buy-In enrollees who are potential volunteer mentors and to those in the HCBW program  in attempt to "match" the HBWD enrollees with volunteer mentors. Also developing and  implementing a training curriculum for both components, to track the communication between the mentors and their peers, and to track eventual outcomes of the peer mentoring project


4th Q 2005 - Have completed the training manual development, mentor training implementation and "matching" components of the program. Currently the mentors are working with their "mentorees" to help them understand how to approach finding the right job, and what they need to do to become employed.


Plans for 2006 - Planning to develop an Advisory Committee from the Network of Centers for Independent Living to serve in an advisory role for the peer mentoring project.


2nd Q 2006 - Tracking the communication between the mentors and the mentorees and tracking the "job" outcomes of the peer mentoring project





� Wisconsin – 2nd Q 2004 –  Developing project to increase employment of people with mental illness through peer advocacy program. Will be developed through use of a consumer consultant to promote peer job supports, job advocacy, and help in starting businesses. Advisory group for project has been formed. 


3rd Q 2004 – A workgroup of consumers and service providers has been meeting regularly to create a curriculum for vocational exploration groups for people with mental illness.  A state-wide in-service is planned for December to focus on employment advocacy. 


4th Q 2004 -   A workgroup of consumers and service providers met regularly and developed a curriculum for vocational exploration groups for people with mental illness. Information on employment supports, incentives, and self-advocacy was disseminated at a consumer conference and in a newsletter.


Wisconsin 2nd Q 2005 – First draft of career development curriculum and trainings for people with mental illness has been completed. 


4th Q 2005 – Implemented pilot project on curriculum for vocational planning with peer support for persons with mental illnesses. 





� Kansas 2nd Q 2005 - MIG funds were used to sponsor the Kansas Youth Leadership Forum, attended by 35 youth and 42 youth mentors.


1st Q 2006 - Survey of former Kansas Youth Employment Academy participants regarding employment and access to health care.  Early results include: 13.3% had no doctor visits in the past year, 13.3% say that expense is a barrier; 20% are afraid of losing insurance by working too much.


2nd  Q 2006 - Consistent with overall enrollment in the Medicaid Buy-In,  enrollment in Buy-In of  youth age 20 to 30  dropped by 14% from December 2005 (79 to 68) to June 2006.








� Washington 1st Q 2005 - Facilitating employment of at least 40 people with mental health impairments as peer counselors by implementing an enhanced Peer Support Program (PSP) that adds an employment specialization component to general PSP certification curriculum.  Basic PSP is being implemented. Certification training and testing materials are finalized; 25 applicants have completed first training segment.


Washington 2nd Q 2005 Basic Peer Support Program  has continued; 75 consumers have completed the required 40 hours of training. Additional training planned to increase pool of those having received basic training, in order to meet targeted number of direct employment outcomes.


2nd Q 2006 - Basic Peer Support Program has continued. Sufficient number of consumers has completed basic training from which up to 40 can be chosen to complete enhanced curriculum. Goal is to generate up to 40 direct employment outcomes, e.g. graduates will begin work for agencies providing mental health services.





� Virginia 1st Q 2006 – Have developed and am implementing  a work incentives training and peer support program for individuals with serious mental illnesses who are interested in working. Pilot project includes peer education on incentives, workshops for peer trainers on balancing work and mental illness, workplace interpersonal skills and attitudes, and job seeking. Contract developed w/Laurie Mitchell Employment Center in Arlington, Virginia. It has assembled a project advisory board & hired project coordinator.








� 6.  Staff training for case management which reflects self-determination principles, person- centered planning and consumer-directed models


� Alabama –  2nd Q 2004 – Developing a training module for core case management on-line training to educate case managers on self-determination, persons- centered planning and consumer-directed models


.1st Q 2005 - Training has begun as a pilot. The final phase, a specialized module for waivers with PAS and consumer-directed services will be completed March 2005.





� Kansas–  2nd Q 2004 – MIG project has contracted for the training of state staff, Centers for Independent Living, community DD organizations and home health agencies on promotion of independence, self sufficiency, and self direction. 





� Massachusetts 4th Q 2004 -  Plans to develop and implement agency training for professionals on best practices for achieving employment for people with disabilities. Assessment of state agency training needs is underway and inventory of training resources is being conducted. A statewide training calendar is under development. Additional focus areas for training and capacity development are being identified through the EOHHS Strategic Planning group.


Massachusetts 2nd Q 2005 - Training calendar is now available online  at � HYPERLINK "http://www.massworks.org/tcal" ��www.massworks.org/tcal� . Training needs assessment has been finalized. 


4th Q 2005 - MassWorks Issue 3 on CommonHealth was distributed by mail and electronically to over 2400 disability and employment providers in Massachusetts.





� Minnesota 3rd Q 2004 – MIG staff provided training to 55 county workers and other stakeholders to promote paradigm shift related to enhancing the employability of people with disabilities. 





� New Hampshire – 2nd Q 2004 – Developing education, training and outreach in northern more rural part of state targeted at case managers, hospital 


discharge planners, and social service providers to ensure they have knowledge on options for personal care and health care needs to facilitate employment. 


3rd Q 2004 – Developing a ready to work assessment tool to identify work readiness and produce a training program that will facilitate an individual’s plan – including the use of six peer groups including those using PAS. 


4th Q 2004 - Technical assistance provided to two agencies for a customized employment approach and person-centered planning for individuals with disabilities - as of 12/31/04 three job placements were reported.   Ready-to-Work toolkit report was developed. . Independent living service coordinators trained to include Ready-to-Work skills in their programs.





� Wisconsin – 2nd Q 2004 – Goal is to ensure access to consumer-directed, member-centered services for all members of state’s reformed long-term care system- 


this is called Family Care. All Family Care pilots are now implementing Person Centered planning for vocational goals. Information on Family Care pilots at � HYPERLINK "http://dhfs.wisconsin.gov/LTCare/" ��http://dhfs.wisconsin.gov/LTCare/�.  Educating local Family Care governing councils on needs for employment supports.


4th Q 2004 – Strategy is to increase employment of people with disabilities, and gather outcome data, by building employment information into Wisconsin’s  Long Term Care system’s  functional screens, and by automating part of Developmental Disability (DD) process  Mental health screen developed with employment information incorporated. Analysis of Physical Disability and DD LTC screen produced ways of determining employment and PAS status. Further development of modeling of part of DD process.


Wisconsin 1st Q 2005 - Pilots in 5 counties involving self-directed services and person-centered planning for work supports continue to develop their work. Statewide planning group for promoting self-directed services formed.  Information on Family Care pilots at � HYPERLINK "http://dhfs.wisconsin.gov/LTCare/" ��http://dhfs.wisconsin.gov/LTCare/�


Wisconsin 3rd Quarter 2005 - Service provider training and technical assistance on person centered planning (PCP) and self directed supports (SDS)


4th Q 2005 – “Lessons Learned” paper on Self Directed Services has been prepared. 


1st Q 2006-  MIG Project conducted 10 trainings/TA visits with Community Organizations re: person-centered-planning (PCP)  and self directed supports.





� Wyoming – 3rd Q 2004 - Community-based resource assessment model developed related to multi-disciplinary person-centered service delivery of services for persons with disabilities. Goal is to create a core of common knowledge for agencies, providers, employers and consumers. Presented at statewide employment conference for people with disabilities. Also attempting to develop a shared data base to link public 	and private provider agencies. .  


4th Q 2004 - During the grant, 100+ consumers received info. about community case management (CCM), 100+ agency staff were trained, 9 legislators became aware of and conversant about CCM, staff from 60 schools received CCM training and over 50 business leaders learned how CCM can result in longer-term workers.  WY human service agencies have agreed to integrate databases. Money was not provided for hardware/software & systems change, but WY seems committed to the goals. MIG project hosted & led initial WY efforts to foster a desire & promise to share data





� Indiana 1st Q 2006 – Partnering  with Medicaid Chronic Disease Management program to train Nurse care managers in work incentives. Embed an emphasis on employment as a priority in the Medicaid system in Indiana.








� 7.  Specific mental health services and employment focus of MIG project





� Alaska – MIG funds were used to fund a vocational specialist in the state mental health agency to build employment infrastructure and has focused on needs  and resources assessment. 


2nd Q 2004 – Division of Behavioral Health issued a RFP for providing evidence-based supported employment services. Other activities included developing a Mental Health Transformation focused on evidence-based supported employment grant for CMS and planning the August 19- 20 Mental Health Employment Summit. Project staff worked to develop funding proposals for the Alaska Mental Health Trust Authority to focus on two areas; housing and consumer-run organizations and services. 


3rd Q 2004 – South central Counseling Center provided evidence-based supported employment for persons with mental illness. Mental Health Employment Summit held and MIG Project staff worked with key stakeholders to develop action plan. 


4th Q 2004 - Project staff and partners are implementing strategies outlined in the action plan, which are organized around five themes: 1) work as an expectation; 2) commitment from top management, legislators and other stakeholders; 3) program structure and administration; 4) program services; and 5) funding.


Alaska - 1st Q 2005 - The employment specialist is developing a Behavioral Health employment manual. Department of Behavioral Health  awarded federal block grant funds to implement evidence-based supported employment; to date, 2 individuals with mental illness employed as consumer employment specialists have placed 4 people in employment


Alaska 2nd Q 2005 -  The federal block program for mental health services  is being re-written to further emphasize employment.


4th Q 2005 -  96 people were served through the evidence-based supported employment grant; 30 work full time and 49 work part-time; a survey of mental health block grantees indicated that an additional 206 persons are receiving supported employment services.


1st Q 2006 - 70 people were served through the evidence-based supported employment grant; 59 (84%) are working – 34 full time and 26 part-time. An evidence-based manual for staff and consumers has been developed. Several programs are adding supported employment to their  menu of services.





� Indiana – 3rd Q 2004 – State MIG has entered into an agreement with the State Mental Health agency to develop web based training on Medicaid Buy-In and other work incentives. 


Indiana 1st Quarter 2005 - Completed draft of new work supports website





� Maryland 4th Q 2004 – MIG project is coordinating with the state mental health agency to evaluate the current delivery of supported employment services in Maryland and identifying options for improvement. The joint effort will evaluate other states' practices in the areas of: evidence-based supported employment interventions; benefits counseling; rate structure and provider reimbursement; coordination across state agencies. A final report and recommendations will be developed. 


Maryland 1st  Q 2005 - Contract work has begun, and a draft report being developed. 


2nd Q 2005 -  Report completed by The University of Massachusetts’s - Institute for Community Inclusion


1st Q 2006 - Through a contractor, a program evaluation/cost study will be developed to help the State follow the flow of money through the mental health system related to supported employment services. 


1st Q 2006 - State is streamlining and reducing paperwork for the eligibility process for individuals with a disability who enter into the Mental Hygiene Administration and are referred to the Division of Rehabilitative Services for employment supports.  Make systems changes to the mental health data program that allows caseworkers in the Division of Rehabilitative Services to access this database. State has developed policy and provides that acceptance into the mental health system provides for presumptive eligibility for state vocational rehabilitation. 


2nd Q 2006 – Goal is to increase the number of people from 1500 individuals who are receiving supported employment supports.  Through a contractor, a program evaluation/cost study will help the State follow the flow of money through the mental health system by 12/31/06  Increase the number of people who receive job supports through the Division for Rehabilitative Services after entering the Mental Hygiene Administration's supported employment sites. The strategy is to change the Mental health data system ( MAPS-MD program) to  allow caseworkers in the Division of Rehabilitative Services to access this database.





� Maine 2nd Q 2006 - Maine's mental health services agency is under court consent decree to increase services, including employment services. External consultant report recommends department hire 2 benefits specialists. MIG helping agency plan this effort and coordinate with overall system





� New York 4th Q 2004 – The New York State Association of Psychiatric Rehabilitation Services worked with MIG staff to develop the MBI-WPD Toolkit and the group presented the toolkit and details for use at a breakout session for the MBI Conference on November 9, 2004.





� Oregon 2nd Q 2006 - In partnership with state Mental Health agency, reviewed 16 proposals, awarded mini-grants to 3 counties to create/enhance evidence-based Mental Health Supported Employment programs.





� Utah – 2nd Q 2004 – Conducting and evaluating demonstration project on use of PAS to support working people with mental illness.  18 persons with mental illnesses are employed and receiving EPAS services. Evaluation data shows demographic characteristics and types of services they receive.  Average ages is 45 and mean years receiving mental health services are 15. 18 persons with mental illness are employed and receiving EPAS services. Evaluation data shows demographic characteristics and types of services they receive. Average age is 45 and mean years receiving mental health service is 15. 


 MIG staff has developed role of service broker to facilitate entry into EPAS program. Provider manual has been developed and have developed training for consumers and personal assistants.


3rd Q 2004 – Service broker has enrolled 21 individuals. Demonstration of EPAS for those with mental illness has enrolled 17 individuals and 11 are working. Has decreased use of mental health services and enabled maintaining employment. 





� Vermont – 4th  Q 2004   Evaluation of impact of specialized benefits counseling for people with psychiatric disabilities who receive SSA benefits. Participants with a psychiatric disability who received specialized benefits counseling achieved significantly greater improvements in earnings


Vermont 1st Q 2005 - New peer projects negotiated with three separate consumer advocacy groups, representing consumers with physical, developmental, and psychiatric disabilities.  Supporting the conversion of existing peer support groups and peer curricula to a greater emphasis on community inclusion through employment.  Also developing and publicizing a referral network for trained peer leaders willing to participate in policy planning and evaluation meetings for state and local agencies.


1st Q 2006 - 1st Q 2006 – Supporting mental health recovery & self-management education; support implementation of VT CHOICES curriculum for employment planning and management. (To be done in conjunction with peer projects.)





� Washington 1st Q 2005 - Facilitating employment of at least 40 people with mental health impairments as peer counselors by implementing an enhanced Peer Support Program (PSP) that adds an employment specialization component to general PSP certification curriculum.  Basic PSP is being implemented. Certification training and testing materials are finalized; 25 applicants have completed first training segment.


Washington 2nd Q 2005 Basic Peer Support Program  has continued; 75 consumers have completed the required 40 hours of training. Additional training planned to increase pool of those having received basic training, in order to meet targeted number of direct employment outcomes.


2nd Q 2006 - Basic Peer Support Program has continued. Sufficient number of consumers has completed basic training from which up to 40 can be chosen to complete enhanced curriculum. Goal is to generate up to 40 direct employment outcomes, e.g. graduates will begin work for agencies providing mental health services.





� Wisconsin – 2nd Q 2004 – Developing project to increase employment of people with mental illness through peer advocacy program. Will be developed through use of a consumer consultant to promote peer job supports, job advocacy, and help in starting businesses. Advisory group for project has been formed. 


3rd Q 2004 – A workgroup of consumers and service providers has been meeting regularly to create a curriculum for vocational exploration groups for people with mental illness.  A state-wide in-service is planned for December to focus on employment advocacy. 


4th Q 2004 -   A workgroup of consumers and service providers met regularly and developed a curriculum for vocational exploration groups for people with mental illness. Information on employment supports, incentives, and self-advocacy was disseminated at a consumer conference and in a newsletter.


Wisconsin 2nd Q 2005 – First draft of career development curriculum and trainings for people with mental illness has been completed. 


4th Q 2005 – Implemented pilot project on curriculum for vocational planning with peer support for persons with mental illnesses. 


2nd Q 2006 - Two new MH vocational peer groups identified and networking plans initiated.





� Massachusetts 2nd Q 2005 - Study underway to assess the effect of treatment for depression on work. On schedule for completion of report by end of 2005. Results to be used to educate providers regarding appropriate treatment and effect on work status.


1st Q 2006 – Evaluating the Supported Education and Employment (SEE) program of the Department of Mental Health, with the goal of increasing the number who are competitively employed 50.  Assessing fidelity to evidence-based practice models; developing and implementing a targeted intervention for under-performing programs to improve employment outcomes.


2nd Q 2006 - Negotiated with Department of Mental Health and MassHealth privacy offices to determine procedures for linking administrative databases. Obtained IRB approval for site visits (Phase 1) and analysis of existing administrative data (Phase 2). Gathered input from DMH stakeholders regarding sampling strategy for site visits. Completed analysis of effect of adequate treatment for depression on work.





� Minnesota 4th Q 2004 - Supported five mental health day treatment programs to convert to supported employment facilities.


4th Q 2005 – Developed interagency agreement to train MN Tribal communities in maximizing Medical Assistance supports   pertaining to mental health and employment.





� Vermont 1st Q 2005 -  Goal is to convert existing agency-based community supports for mental health and developmental services population to more employment-oriented supports by retraining community support workers in evidence-based employment support practices, while conducting general outreach to local employers on the availability and value of people with disabilities as employees. Current status is that terms and specifications of work negotiated for both for Developmental Services and Mental Health projects.


Vermont 2nd Q 2005 – Developmental Services demonstration initiated.  Mental Health services demo RFP process completed.


2nd Q 2006 –Strategy is to support mental health recovery & self-management education; support implementation of VT CHOICES curriculum for employment planning and management. (To be done in conjunction with peer projects.) Project proposals obtained from community agencies; grant negotiation in progress.








� Virginia 1st Q 2006 – Have developed and implementing a work incentives training and peer support program for individuals with serious mental illnesses who are interested in working. Pilot project include peer education on incentives, workshops for peer trainers on balancing work and mental illness, workplace interpersonal skills and attitudes, and job seeking. Contract developed w/Laurie Mitchell Employment Center in Arlington, Virginia. It has assembled a project advisory board & hired project coordinator.


2nd Q 2006 -  Laurie Mitchell Employment Center (LMEC) project team reviewed training materials from various sources and developed a draft agenda for an eight-day training. Curriculum is currently being refined and will be piloted with two groups of 12 people in August and October.








�8. Specific emphasis of MIG Project on Employment of Persons with Developmental Disabilities. 





� Alaska 1st Q 2006 - The Division of Senior & Disabilities Services (DSDS) set a performance target to increase the number of DD waiver recipients receiving supported employment services. Baseline data from the most recent state fiscal year ending June 30, 2005 is 320 individuals.


1st Q 2006 - Project staff worked with the Developmental Disability Waitlist Committee; as a result, priority consideration for services will be given to transition-age youth





� Kansas–  2nd Q 2004 – MIG project has contracted for the training of state staff, Centers for Independent Living, community DD organizations and home health agencies on promotion of independence, self sufficiency, and self direction. 





� Vermont 1st Q 2005 - New peer projects negotiated with three separate consumer advocacy groups, representing consumers with physical, developmental, and psychiatric disabilities.  Supporting the conversion of existing peer support groups and peer curricula to a greater emphasis on community inclusion through employment.  Also developing and publicizing a referral network for trained peer leaders willing to participate in policy planning and evaluation meetings for state and local agencies.


2nd Q 2006 - Project proposals obtained from community agencies; grant negotiation in progress.








� Washington 2nd Q 2005 - Collaborative work with Department of Vocational Rehabilitation, One Stop system and 12 school districts on School to Work project; 50 students with DD will exit school into job placements. 


4th Q 2005 -  Pilot project for interagency youth placement  effort in Seattle area


1st Q 2006 – MIG Project helped plan conference on new Developmentally Disabled Working Age Adult Policy which has been adopted which prioritizes use of service dollars to support employment.  Statewide forum was attended by 130 representatives from provider organizations, county programs and department staff that focused on implementation of the DD Working Age Adult policy.  This policy raises the bar on the use of service dollars for individuals with DD by requiring all participants to work or prepare for employment.


2nd Q 2006 - Conducted training in several counties on implementation of the State Developmentally Disabled  Working Age Adult policy and addition of Medicaid buy-in to eligibility groups for DD HCBS waiver services.





� Oregon 1st Q 2006- MIG Project convened one-day roundtable forum on supported employment for persons with developmental disabilities. The focus was on identifying effective strategies and activities utilized in other states.


Contracted with the Oregon Council on Developmental Disabilities to operate a transition training project. .


2nd Q 2006 - Convened Developmental Disabilities Supported Employment work group. Agreed to subsidize state DD agency participation in NASDDDS-sponsored, multi-state network to renew DDSE effort.





� Massachusetts - 4th Q 2005 - Peer-to-peer benefits support pilot has been expanded to include an additional community. Participants


 have been recruited and screened. Training curriculum has been developed and evaluation methods designed.


Massachusetts 1st Q 2006 – State is implementing and evaluating a pilot peer-to-peer (consumer-to-consumer) mentorship program to disseminate information about work opportunities and work incentive programs. 18 individuals participated in benefits and employment training to become peer leaders. Each participant developed an outreach plan that is currently being implemented. Follow-up sessions are scheduled with the peer leaders and evaluation data is being collected.


2nd Q 2006 - Statewide and regional teams (4) are all active. A wide range of policy and practice issues have been identified; development of a strategic plan is underway. Direct service training needs have been identified and training has been planned. Technical assistance activities are ongoing.








� 9. Youth transition programs





� Alaska – 2nd Q 2004 – MIG project staff works closely with Division of Business Partnership/Alaska Workforce Investment Board to implement its 5 year 


Youth Transition & Mentoring Grant. A Transition Policy Summit is planned for October 21 – 22 – 2004. Youth resource mapping is currently being 


conducted. A Transition summit was held in 2000.


4th Q 2004 –At the Transition Policy Summit, over 75 individuals including person with disabilities, family members, state agencies, service providers 	and school district staff brainstormed and prioritized strategies and outcome measures for service delivery, connectively to resources and funding. 


 4th Q 2005 - Project staff continued to work with the youth grantees in the Youth Transition Project.  12 of the 50 enrollees were employed.


Alaska 1st Q 2006 - The 4 youth intermediary grantees funded by the Youth In Transition (YIT)served 135 youth this quarter; 26 are employed. Staff worked with the Alaska Workforce Investment Board’s Youth Council on strategies for ensuring all youth, including youth with disabilities, are prepared for Alaska’s jobs. YIT funding from the Office of Disability Employment Policy ends September 30, two years early. Project staff facilitated several meetings to identify sustainability strategies upon termination of grant funding.


1st Q 2006 - Project staff worked with the Developmental Disability Waitlist Committee; as a result, priority consideration for services will be given to transition-age youth





� Alabama 1st Q 2006 – Partnering  with the local education agencies , families and youth and local agencies to develop a collaborative model that addresses health care barriers to the employment of youth in transition with severe disabilities through a pilot project. 


� California 4th  Q 2004 - Held a one day youth forum to discuss transition and resources among other youth.


Report completed on outcome and suggestions from December youth forum.


California 3rd Quarter 2005 - Provided materials, staff support, & presented at annual California Youth Leadership Forum. Began outreach campaign targeting Postsecondary Education audiences.





� Connecticut – Developing a young adult pilot project for transitioning to employment to be implemented in July 2004


2nd Q 2004 – Provided information sessions for 185 young adults and family members with the intent of increasing young adults participation in employment services. 


3rd Q 2004 – MIG contracted with three Centers for Independent Living to support program for young adults and their families. 


4th Q 2004 - Initiated young adult pilot program, quarterly case conferencing, developed youth-specific power point and shared regionally and nationally. Outreach has doubled the number of young adults receiving benefits counseling (from 2.8% young adults in 2003 to 6.5% in 2004).





� Delaware – Materials provided to over 1000 families.  Connect to Employment Conference for over 150 service providers, students and parents 





� Idaho – 1st Quarter 2005 - Sponsored breakout session on SSA work incentives at Transition fair for secondary students.





� Iowa 3rd Q 2004 – A national youth transition conference will be held in December


Iowa 4th Q 2004 - A national Youth Transition conference was held with 8 teams; employment issues was the focus.


Iowa 1st Q 2005 - Technical assistance forums with youth transition teams were formed in 2004.  An employment transition workshop with county staff and case managers will be held. 


2nd Q 2005 - Employment transition workshop for case managers scheduled for August, 2005 


3rd Quarter 2005 - An employment transition workshop held with approx. 200 case managers; planning another employment transition workshop for November 2005. 





� Kansas – 1st Q 2004 – MIG staff presentations to Transitional Councils in state. 


2nd Q 2004 – MIG outreach- benefit specialist staff made ten presentations and outreach contacts that would benefit transitioning students. 


4th Q 2004 – Stated goal is to promote employment and knowledge of work incentives through education and outreach to transitioning students, their families, and professionals in the education system. The strategy is to provide training programs regarding work incentives in general, and Working Healthy in particular, for Transition Councils and other programs serving transitioning students. Also  MIG project is providing support for the Kansas Youth Leadership Forum.   Benefits Specialists made a total of nine presentations to transition groups.


Kansas – 1st Q 2005 - Benefits Specialists made a total of 20 transition outreach activities during the first quarter. Youth enrollment will be measured following the final quarter.


Kansas 2nd Q 2005 - MIG funds were used to sponsor the Kansas Youth Leadership Forum, attended by 35 youth and 42 youth mentors.


4th Q 2005 - Benefits Specialists conducted 14 presentations targeting transitioning youth. 82 individuals ranging in age from 16 to 29 are now enrolled. There was a slight increase in percentage of enrollees in this age group during the fourth quarter





� Minnesota 2nd Q 2005 - Coordination with a major youth transition grant effort (Dept of Labor youth transition grant). Also, initial development of local educational transition efforts.


1st Q 2006 - Provided materials on Medicaid Buy-In  & linkage line for 230 parents & youth at Transition Summit


2nd Q 2006 - Supported the Minnesota Department of Education (MDE) and Project C3 (Connecting Youth to Communities and Careers) to strengthen transition services by: creating mentoring and early work opportunities, supporting the development and promotion of best practices and innovative strategies, and by coordinating planning and information distribution. Finalized plans for Minnesota Department of Education and MIG project joint effort in coordinated resource mapping. Careers & resource presentation to 30 transition students & parents, Planning internship programs





� Missouri -4th  Q 2004 – Advocates/facilitators under MIG grant continued their participation in career fairs, workplace diversity training, and the transition of students with disabilities out of school and into the workplace.


Missouri 1st Q 2005 -  Researching  factors related to the potential of an effective transition from post-secondary school to work. Continuing on-campus workshops for transition.  Preliminary work with some campus sites (UMKC & Missouri Western) is already underway.


4th Q 2005 – Establishing and continuing on-campus workshops for transition, conducting needs assessments of campuses and  develop and implement the planned initiatives. Pilot project developed and implementation underway. Needs assessment conducted. Workshop held (November 2005) for college career counselors.








� Nebraska 1st Q 2004 – Transitioning Youth Pilot project under development.


 2nd Q 2004 – Beginning to work with families with youth in transition.  Barriers to employment list developed.


3rd Q 2004 – Contractor, Easter Seals, met with nine agencies to develop awareness  of Youth Transition project. Developing a local team 	for Transitioning Youth Pilot Project including, Medicaid agency, special ed teachers, VR, families and students.


4th Q 2004 - Training Project YES, Kick off dinner, parent awareness training, transition advisory council mtgs, continued work with students, families, transition educators, VR. Meetings with school personnel,  ESU staff.  Steering committee meetings, mental health planning & HHS planning for 	meeting in February. 


Nebraska 2nd Q 2005 - Out reach materials developed for Transition Fair, attended a Transition Advisory Committee for youth, benefits awareness for 16 youth was held, met with 2 individuals about competitive employment, educated service coordinators about employment supports.


3rd Quarter 2005 - Trained educators & HHS Eligibility staff about work incentives resulted in youth becoming employed & seeking higher education, receiving benefits analyses & an increase in Medicaid Eligibility staff referrals.


1st Q 2006 -8 pilot youth have received BPAO & IEPs added employment goals.





� North Dakota – 4th Q 2004 -  Transition educators, county eligibility workers, employers, CIL's, & ND Dept of Human Services will work together to support employment of people with disabilities. Strategy   Provides online and/or telephone TA to educators, and other professionals. Statewide transition committee meetings completed;





� Pennsylvania – 2nd Q 2004 – Conducting assertive local outreach to school systems targeting transitioning youth as part of state MIG project established pilot demonstration project. One is in a rural area and one is in an urban area. They are to work with One Stop employment centers (called Career Links in Pennsylvania).


	4th Q 2004 - Mini-grants distributed to youth transition groups.





� Rhode Island – The MIG’s Youth in Transition Workgroup developed a Systems Change Improvement matrix with support strategies for transitioning youths 


with disabilities, families, teachers and other professionals.  A Training manual for critical partners is being developed in 2004. 


3rd Q 2004 – Facilitation of student mentoring by employers is in process. 


4th Q 2004 - Development of a curriculum/training manual - that will be a single coherent package providing consistent factual information to be used in helping families, teachers and youths make truly informed transition decisions - is near completion. Initiated collaboration with University of Rhode Island’s  Changing the Culture grant program(program fosters development of an integrative / facilitating environment for students with disabilities); URI Director of Disability Services joined the Youth in Transition Workgroup; curriculum training manual is near completion. The Creating Pathways Train the Trainer Manual was completed; a chart (provides an overview of federal & state health care programs and strategies for resolving gaps in health care for YIT) was completed.


4th Q 2004 -  Prepared report on “ Health Care Gaps in Rhode Island for Children with Disabilities: Challenges and Proposed Strategies”  Intent was to  identify the health benefits available for children with disabilities, those available for adults with disabilities, the "gaps" between the two, and to develop strategies to bridge these gaps.  A health care gaps' chart has been completed based on a draft of the report)





� South Carolina 2nd Q 2005 - Training of special education transition coordinators on Section 1619 work incentives  held.





� South Dakota 2nd  Q 2006  - Contracted with a consultant to provide at least 6 days of statewide training on work incentives to consumers, family members, representative payees, service provider staff and other advocates; staff will continue to publish the "Tips Newsletter" at least 3 times a year.  Training sessions were held in April & June. 254 participated in these events. A specific focus of sessions was transition-age youth & their families. Newsletter was sent to over 1350 individuals.





� Utah – 1st Q 2004 - MIG project has Outreach and Training Group  to advise UWIC on effective ways to educate people with disabilities, family members, service providers, educators, employers about new work incentive programs. Focus in 2004 is on transition age youth. Curricula for Teachers 	and transition coordinators and families and youth were developed. Presentations made to two statewide group of educators. 


Transition Work Group – Advises UWIN about effective ways to educate and inform transition age youth, families and school personnel about work incentives and support for youth with disabilities. 


1st Q 2006 - Training provided to 22 teachers/staff of the Utah Schools for the Deaf and Blind; The Training and Education Committee of the Governor's Committee on Employment of People with Disabilities created a plan to present findings to school district special ed directors, Disability Resource Centers, etc.





� Vermont - – Youth Transition Conference conducted in October 2003.  University of Vermont has completed second year evaluation of Jump On Board for Success (JOBS) program which is an intensive case management/supported employment program for youth ages 16 -22


2nd Q 2004 – Draft evaluation report prepared on employment program for transition youth,  ages 16 – 22. 


4th Q 2004 - Youth transition trainings


Vermont 1st Q 2005 - Youth transition peer meetings sponsored.


2nd Q 2006 – MIG helped sponsor Independent Living Youth Summit.





� Virginia – Assembled data on transition age population and developing plans for educating school system personnel on work incentives and benefit planning resources. - In order to improve youth in transition programs in the schools, develop a plan for better educating school system personnel on work incentives and benefit planning resources.1st Q 2004 – A draft training document for use  the State Department of Education has been developed under a contract with the state Department of Rehabilitation Services and in cooperation with Department of Education.


2nd Q 2004 – Three community-based models of Youth in Transition programs are underway with organizational meetings and implementing plans. Intend to be models of coordination and referral between youth in transition programs, benefit planners, One Stops, Employment Networks, and VA Office of Protection and Advocacy. 


4th Q 2004- Final draft of training document was approved and printed for distribution to school districts throughout the State. It will also be presented at the State Special Education Directors' Council meeting on Feb. 15, 2005.


Virginia 2nd Q 2005 - Work incentives brochure for Department of Education & transition-age population, developed with last year’s MIG, has been reproduced and distributed, including Centers for Independent Living and BPAOs. Working with Capital Area Workforce Investment Board to develop an employment orientation program for job-seeking youth with disabilities; planned for the fall 2005.


2nd Q 2006  - Continuing employment orientation activities for transition-age students in conjunction with One-Stop/Capital Area WIB.Ongoing requests (e.g., by school staff, BPAOs, CILs) for copies of MIG-funded benefits planning brochure “Benefits Planning for a Brighter Future” will initiate a 3rd printing.





� Washington 4th Q 2004 – MIG Project utilized model of a Youth Transition conference sponsored by local school district to sponsor a similar conference in a different part of the state with the intent of reaching more consumers and to further motivate and energize those capable of duplicating this model on a statewide basis, the local school districts, in conjunction with necessary partners. Through collaboration between VR, the One Stop system and local school districts, 50 additional youth in transition were able to participate in this conference model that focuses on employment and related issues.


Washington 1st Q 2005 - Project with Vocational Rehabilitation and a local school district continues for promoting employment outcomes for youth in transition.  


Washington 2nd Q 2005 - Collaborative work with Department of Vocational Rehabilitation, One Stop system and 12 school districts on School to Work project; 50 students with DD will exit school into job placements. 


4th Q 2005 -  Pilot project for interagency youth placement  effort in Seattle area





� District of Columbia 1st Quarter 2005 – Youth transition support documents and survey have been created.


DC 3rd Quarter 2005 - Produced draft Youth transition guide that is currently undergoing review. We anticipate distribution in January, 2006





� New Jersey 1st Q 2005 -  The Division of Disability Services will partner with John J. Heldrich Center for Workforce Development at Rutgers University under a contract to develop an outreach campaign for "Youth In Transition" using case studies, the internet, and marketing.


The Division of Disability Services – MIG Project  in partnership with the NJ Department of Education, Office on Special Education Programs will co-sponsor ten to twelve Regional Conferences on transitioning youth with disabilities and will outreach to over 1000 transitioning students.


2nd Q 2005 – MIG project staff  at the  Division of Disability Services in partnership with the NJ Department of Education, Office on Special Education Programs co-sponsored  Dare to Dream Student Leadership Conferences  held from May 9th through June 1, 2005 and were held at six area colleges, one high school and County Special Service Office. Reached over 1,700 transitioning students in New Jersey.


4th Q	 2005 - The goal was to improve utilization of the infrastructure of transition supports for students with disabilities by improving student empowerment and leading to better student knowledge and use of existing services and supports for people in New Jersey with disabilities. The Division of Disability Services (MIG project)  in partnership with The Boggs Center on Developmental Disabilities  gathered project partners, developed a curriculum and teacher's guide that was mailed to all New Jersey School districts and presentations were made to transition coordinators and regional stakeholders. The curriculum has been sent out to New Jersey School districts.


1st Q 2006 - Four Dare to Dream 2006 Student Leadership Conferences for High School Students are scheduled for May and June of 2006. 





� Wisconsin – 2nd Q 2004 – MIG project is augmenting the Youth Transition project in state by training and technical assistance related to benefits planning, and SSI waiver. School districts are engaged and training currently being designed.


 3rd Q 2004 - Developing a waiver for Social Security benefits for transition age students.4th Q 2004 - Drafted SSI waiver application for transition age students. Presented at statewide Youth Transition Leadership Forum. Compiled issue briefs. Local workgroup collaborations were developed to further waiver development. Began implementation of plan to introduce benefits counseling in one locality.  


Wisconsin 2nd Q 2005 – MIG is planning to help develop work experience opportunities for blind students in secondary education


1st Q 2006 - Goal in MIG –CEO Strategic Plan is to increase the number of students with disabilities who have information about employment options and supports through Pathways programs. Strategy is to research and design effective means of providing students with disabilities the information and supports needed to make decisions about their futures after high school and to prepare for the transition to employment or post-secondary education. Topic areas include employment and educational options, the Individual Education Program (IEP) process and rights, person-centered planning, self determination, self advocacy and benefits counseling.  Current status - Contract initiated, planning and training mtgs held, curriculum finalized, providers contracted, began designing research.


2nd Q 2006 - 15 students received counseling, conference call held for provider sites, research design approved, Peer Power pilot completed, mentors trained at 2 sites, data collected and review, evaluation process initiated.





� Maryland 1st Q 2006 -  MIG has issued an RFP for a consultant to provide a comprehensive overview of the state agency supports for youth as they transition into workforce. 





� Massachusetts 1st Q 2006 - Identified target populations of transition-age disabled youth (15-22) & care coordinators who work with them to coordinate health care and employment outcomes. Met with DPH advisory board and staff to discuss joint care coordinator training. Began care coordinator curriculum development. MIG staff  authored Disability Issues article on Transition to Employment for Youth.  Article at � HYPERLINK "http://www.masschec.org/Youth/transitionarticle.cfm" ��http://www.masschec.org/Youth/transitionarticle.cfm�


2nd Q 2006 - Attended Department  of Public Health Transition Advisory Board meeting; identified training needs of care coordinators; drafted curriculum; began revision of SS Benefits Guide; published article on Transition Planning  www:masschec.org/Youth/index.cfm








 





� New Hampshire – 3rd Q 2004 – Developing a Youth Leadership Training Series for youth that transition from school to work. Beginning to design the program and design training and curriculum for the series. 


4th Q 2004 -   Four forums held to develop a Youth Transition Took Kit report








� North Carolina 2nd Q 2005 - Plans are underway to conduct a transition-age youth conference.


4th Q 2005 - Plans are near completion for a statewide transition -age youth conference.





� Maine 1st Q 2006 - Goal in Maine MIG CEO Strategic Plan included that the state will better support young people with disabilities who are transitioning from .school to work in order to increase job readiness and work skills, as well as the number and quality of early work experiences for youth with disabilities   Extensive distribution of the final strategic plan with focus on youth in transition one of the six strategic priorities.  Meetings have been held  with planning groups in other education, transition and youth support systems to discuss strategic plan, possible common strategic priorities and action steps.


2nd Q 2006 – MIG Project invited to be a member of Governor's new initiative to engage youth in school and help connect to employment and continued education. 2. Project focus and budget agreed upon for partnership training with statewide transition network  The partnership program with the state transition network will focus on disclosure issues for youth with disabilities who are entering the labor market as they exit high school - best strategies for disclosing in resume, interview, after hire, and so forth





Washington 1st Q 2006 – Goal is to support the creation of an environment in which individuals may self-direct their life experiences in the pursuit of their career goals, including their awareness and use of Individual Development Accounts (IDAs) to build assets and increase self-sufficiency. MIG Project staff conducted five outreach presentations to encourage awareness and use of individual development accounts. Developed and distributed flyer to promote use of IDAs for self-employment. Provided technical assistance to Spokane DVR staff and Neighborhood Action program to increase use of IDAs





� Oregon 1st Q 2006 - Contracted with the Oregon Parent Training and Information Center to convene a statewide conference on transition for teachers, vocational professionals, consumers and advocates.


2nd Q 2006 - Transition conference held April 12-13. 440 attended 30 sessions (largest ever attendance).  Training developed and first held May 18, 25, June 1. 27 student and family members attended; 8 completed multi-evening series.


























� 10. Joint Efforts with Asset Development Projects as related to work incentives





� Wisconsin –  2nd Q 2004 – MIG project staff consulting with national experts and project staff on asset development initiative for persons with disabilities.


3rd Q 2004 – Goal is to increase employment of people with disabilities through design of Integration of Asset Development Opportunities, Tax Policies, Work Incentives and Housing Program project and integrate these into an organization owned by people with disabilities. 


 


� New Hampshire 3rd Q 2005 – MIG is involved with University of Southern New Hampshire and  University of Iowa’s Law, Health Policy, and Disability Center Assets Accumulation and Tax Policy project .





� Ohio 1st Q 2006- Developing an RFP with the MIG- Olmstead Advisory Committee to contract for a Asset Development Feasibility Study.   A contractor will examine challenges and opportunities to the design, development, and implementation of an Ohio asset building strategy for persons with disabilities who are or may become Medicaid beneficiaries. 


2nd Q 2006 - Identified and engaged contractor for the asset building study.





� Oregon 2nd Q 2006 - Worked with Oregon Advocacy Center and state housing authority to evaluate Individual Development Accounts (IDAs).





� Washington - 1st Q 2006 – Goal is to support the creation of an environment in which individuals may self-direct their life experiences in the pursuit of their career goals, including their awareness and use of Individual Development Accounts (IDAs) to build assets and increase self-sufficiency. MIG Project staff conducted five outreach presentations to encourage awareness and use of IDAs. Developed and distributed flyer to promote use of IDAs for self-employment. Provided technical assistance to Spokane DVR staff and Neighborhood Action program to increase the use of IDAs.


2nd Q 2006 - Incorporated information about IDAs available in the state into work incentives training curriculum; disseminated this information to benefits planners, those funded by BPAO and others.











� 11. Enhanced use of Medicaid Home & Community-Based Waivers in Supporting Employment





� Connecticut – 2nd Q 2004 – Formed a work group with staff from the Department of Mental Retardation to identify interactions between the Buy-In and the DMR supports waiver. 


3rd Q 2004 – MIG project staff submitted budget and legislative options for the State biennial budget to tie existing HCBS waivers to the Medicaid Buy-In and to remove the 65 age limit cap on the Buy-In. 


4th Q 2004 - Completed cost analysis and presented legislative options to the Governor to tie HCBS waivers to the Medicaid Buy-In. Successfully completed cross-training of VR, DMR and Benefits Counseling staff.  


Connecticut 1st Q 2005 - Legislation advancing for tie in of  Medicaid Buy-In  to ABI and DMR waivers written, submitted and successfully reported favorably out of Committee.


Connecticut  2nd Q 2005 - Legislation advancing tie in of Medicaid to ABI and DMR waivers approved by legislature. Work on amending waivers initiated; Amendments include continuing PCA assistance for persons currently on the PCA and ABI waivers and participating in the Medicaid Buy-In program and who age into the home care program for elders program; cost analysis initiated;








� Iowa 1st Q 2004 – State intends to provide enhanced employment supports available under the HCBS waivers. Intent is to provide TA to providers and consumers on transitioning people from workshops to competitive employment. 


2nd Q 2004 – Statewide training was held related to consumer supports and services available at work. 


3rd Q 2004 – Focus groups with consumers and case managers were held to determine why employment supports were not used and changes were made. HCBS specialists met with 2 providers to provide employment TA and resulted in 9 consumers obtaining employment based on TA.  


4th Q 2004 – A report was completed based on the Focus groups. 





� Idaho 3rd Q 2004 – Analyzing Home and Community Based Waivers rules and consulted with field workers to determine if current policies for determining client contribution creates disincentives to work. Have compiled preliminary findings. 


4th Q 2004 -. Analysis of HCBS waiver services rules complete. Impacts of increasing HCBS earnings disregard provided to project sponsors. 





� Minnesota 2nd Q 2006 – – “Review of Minnesota’s Vocational and Employment Services for Individuals with Disabilities: Focus on Day Training and Habilitation” Prepared for the Minnesota Department of Human Services Disability Services Division by the Lewin Group. February 2006


Report available at    � HYPERLINK "http://www.dhs.state.mn.us/main/groups/disabilities/documents/pub/dhs_id_057670.pdf" ��http://www.dhs.state.mn.us/main/groups/disabilities/documents/pub/dhs_id_057670.pdf�


Goal of assessment was to identify the type, number, and distribution of Supported Employment supports funded through HCBS waivers. The analysis also includes review of the county implemented system to identify the quality of MN's employment support infrastructure.





� South Dakota 1st Q 2004 – Reviewed existing HCBS waivers to ensure most efficient and consumer friendly service delivery in the area of a  Medicaid Buy-In. Analysis is in draft form.


4th Q 2004 - Policymakers are considering changes to HCBS waivers based on reports and have been presented in internal budget hearings.





�  Pennsylvania 2nd Q 2004 – State Medicaid agency sent Operations Memo to inform county eligibility workers that individuals enrolled in Medicaid Buy-In can apply for Home and Community Based waiver services and those in waivers can apply for Medicaid Buy-In. The AIDS waivers were amended to include workers with disabilities.





� Alaska 1st Q 2006 - The Division of Senior & Disabilities Services (DSDS) set a performance target to increase the number of DD waiver recipients receiving supported employment services. Baseline data from the most recent state fiscal year ending June 30, 2005 is 320 individuals.


1st Q 2006 - Project staff worked with the Developmental Disability Waitlist Committee; as a result, priority consideration for services will be given to transition-age youth





� Indiana 1st Q 2006 – Partnering with the  Medicaid Chronic Disease Management program to train Nurse care managers in work incentives. Embed an emphasis on employment as a priority in the Medicaid system in Indiana.





� New Hampshire – 1st Q 2006 – Goal is to increase access to personal care services (PCS) statewide under the HCBC-ECI (Elderly and Chronically Ill) waiver services to provide people with disabilities the services needed to go to work. Strategies include: Implement certification process for OQAs (Other Qualified Agencies) to provide PCS. 2. Provide training and education to service planners about PCS options. 3. Conduct quality and assurance of billing thru new 2006 long-term care data system and conduct a file review of PCS difficulties reported Request for Proposals made public in March. Process has begun to hire and approve four part-time nurses to do personal care services monitoring and quality assurance.





� North Dakota 3rd Quarter 2005 - MIG has a work group on Personal Assistance Services and Home and Community Based Services (PAS/HCBS Initiative) which is intended  to identify potential areas of collaboration among initiatives and systems; and to improve access to PAS/HCBS services to employed citizens of North Dakotan's with disabilities.





� South Carolina – 2nd Q 2004 – State is planning program to provide information in Medicaid waiver packets to consumers  about Section 1619 work incentives and Medicaid Buy-In.  Will investigate how current employment related waivers assist or deter employment.


South Carolina 3rd Quarter 2005 – State is requesting an amendment to the MR/RD waiver to add adult attendant care for those that can self-direct their own care.


4th Q 2005 - Provided information to include in the Medicaid waiver packets about 1619(b) and the state's buy-in program.





� Washington 3rd Quarter 2005 - Promoting amendment to DD Home and Community Based Care waiver for including Buy-In as an eligibility group.


2nd Q 2006 -  Conducted training in several counties on implementation of the State Developmentally Disabled  Working Age Adult policy and addition of Medicaid buy-in to eligibility groups for DD HCBS waiver services.





� Wisconsin – 2nd Q 2004 –  Building employment information into Wisconsin Long Term Care Functional Screen with purpose of increasing employment 


supports into web based functional screen. Currently at first phase of modeling of DD process. 








� Wyoming 2nd Q 2006 – MIG is involved in discussions to change Medicaid Waivers to allow Waiver participants to continue receiving services even if they participate in the Buy-In program.





� 12. Coordination with  SSA Ticket Program





� Kansas – MIG project staff partnered with state Vocational Rehabilitation staff and SSA to obtain contact information for individuals who received a Ticket from SSA and will send out mailings about the Medicaid Buy-In program to those who receive a Ticket.


Kansas 1st Q 2005 - Mailings were sent to 66,500 SSA beneficiaries in Kansas who received "tickets". Benefits Specialists received approximately 488 calls requesting information; 14 people enrolled in Working Healthy; and approximately 100 individuals were referred to ENs and VR for employment assistance.





� Maine – 2003 - Conducted three Ticket outreach meetings.


Maine 2nd Q 2004 – Developing research design on how the Ticket roll-out is impacting overall employment services and incentives  with the intent that results can guide additional outreach on Ticket.


4th Q 2004 - Organized and financially supported major conference 10/19-20 titled "Everyone Can Work: A National and State Perspective" with key partner organizations. Over 100 attendees, mostly service providers. Though mailing out of Tickets in Maine is completed (over 52,000 tickets mailed), much more work is needed to continue to work with state VR, employment networks, other services providers, and outreach and educator to ticket holders.


 


� New Hampshire – Mailing to 15,000 social security recipients with information on Ticket and Medicaid Buy-In. 





� Vermont 1st Q 2004  – Disseminated Work Incentives Guidebook with focus on those who received Ticket. 





� Washington – Facilitated Ticket to Work Advisory Group to prepare for rollout of the Ticket program. Developed training and outreach material related to the Ticket. 





� Nebraska – 2nd Q 2004 – Pathfinder project facilitates information and assistance for Ticket holders. Evaluating the Pathfinder concept and found that 56 % feel the program meets the consumer’s needs.  


4th Q 2004 - Ticket to Work Web site developed at � HYPERLINK "http://www.nebraskatickettowork.com/default.htm" ��http://www.nebraskatickettowork.com/default.htm�





� Nevada – 2nd Q 2005 - Vocational Rehab. assisted in preparing an outreach mailing sent to 52,000 Nevada ticket holders in Nevada.





� Utah – 3rd Q 2004 - One hour orientation sessions for Ticket holders held at  One-Stop centers





� Indiana 1st Q 2006 – MIG is sponsoring Employment Network Forum to provide information on new Ticket regulations to increase participation in program. Employment Network Forum scheduled for July 2006.






































� 13. Housing Related to  Employment Activities





� Alaska– Project staff coordinates activities with the Alaska Housing Finance Corporation 


2nd Q 2004 - Project staff worked to develop funding proposals for the Alaska Mental Health Trust Authority to focus on two areas; housing and consumer-run organizations and services. 





� Louisiana – Housing conference held in November 2003.


4th Q 2004 -   Housing Summit was held in Alexandria in October for 125 housing professionals





� North Dakota 2nd Q 2005 – North Dakota MIG Housing Task Force to interact with MIG staff on the barriers to housing as it relates to employment opportunities for North Dakota citizens with disabilities. To identify barriers, priority issues, clarify questions, research services and to develop resources to housing as it relates to employment.


4th Q 2005 - The Statewide Housing Task Force has been very successful. A total of 5 meetings have occurred. This effort will continue into 2006.


2nd Q 2006 - Housing Task Force is moving forward with legislation regarding   “Visitability” law in North Dakota. Sub-committees of the task force are actively working towards established goals.


Housing Guide for Persons with Disabilities developed. Available at


 � HYPERLINK "http://ndcpd.misu.nodak.edu/projects/medicaid/taskforce/NDMIG%20Housing%20Guide-2006nocover.pdf" ��http://ndcpd.misu.nodak.edu/projects/medicaid/taskforce/NDMIG%20Housing%20Guide-2006nocover.pdf�





� Rhode Island – 1st Q 2004 – Housing Work Group being formed by MIG project.


4th  Q 2004  - The Housing Workgroup completed a gaps’ analysis spanning the housing continuum and set goals for ’05  


Rhode Island – 1st Q 2005 – Goal is to improve capacity and access to affordable / accessible housing that is coordinated with long-term care support, and provide support in navigation of the housing system.  Planning to conduct 2 focus groups to assess consumers’ perceptions of barriers & unmet needs across the housing-needs continuum and provide support in navigation of the housing system & conduct operational audits of temporary shelters for individuals with disabilities concerning architectural accessibility. There have been 3 Housing Workgroup meetings this quarter; planning is underway to implement the 2 focus groups.


Rhode Island -  2nd Q 2005 - Two focus groups were conducted in May. There were 15 participants in the first focus group (consumers representing different housing situations and disabilities) and 12 participants in the second (housing agencies and organizations). Results are being transcribed.


1st Q 2006 - The Housing Workgroup met once; informational support was provided for implementation of a RI home modifications revolving fund that would provide loans for accessibility modifications of homes of people with disabilities and the elderly.




















� 14.  Transportation Related to  Employment Activities





� Alaska - Project staff worked with the Alaska Mobility Coalition to secure $1,375,000 from the Job Access and Reverse Commute program, Alaska Mental Health Trust Authority, the legislature, and Community Transportation Association of America/Easter Seals Project Access.


Alaska 1st Q 2005 - A variety of funding sources were used to award $2,604,769 for the provision of coordinated, accessible transportation services.





� New Jersey – MIG subcontract with Rutgers University to study transportation needs for employment of persons with disabilities.1st Q 2004 Survey completed and analyzing compiled data. 


2nd Q 2004 – Transportation Work Group with interactive web site for sharing information on transportation issues and concerns for persons with disabilities. 


3rd Q 2004 – A statewide work opportunity index was developed to measure employment prospects for people with disabilities based on the number of jobs available and the quantity and quality of transportation available. 


 Initial report available at    � HYPERLINK "http://policy.rutgers.edu/vtc/documents/TransEq.DDS-phase1.pdf" ��http://policy.rutgers.edu/vtc/documents/TransEq.DDS-phase1.pdf�


	New Jersey 1st Q 2005 - New Jersey has a Five Year Transportation Plan for Working People with Disabilities developed with support by the MIG project. The New Jersey Division of Disability Services, in partnership with the Alan M. Voorhees Transportation Policy Institute at Rutgers, will conduct a two day statewide policy summit to begin implementing New Jersey's Five Year Transportation Plan.


	New Jersey 3rd Quarter 2005 – A 2 day Transportation summit will be held in December with one day targeted on consumers and the second day on legislators.


	Final Transportation Study Report “Meeting the Employment Transportation Needs of People with Disabilities in New Jersey – 2005 “ available at � HYPERLINK "http://policy.rutgers.edu/vtc/documents/TransEq.DDS_ExSum.pdf" ��http://policy.rutgers.edu/vtc/documents/TransEq.DDS_ExSum.pdf�


	4th Q 2005 - The Division of Disability Services partnered with the Voorhees Transportation Policy Institute and held a two day Summit titled "Meeting the Employment Transportation Needs of People With Disabilities in New Jersey." It was held on Dec. 8 & 9, 2005 at the Marriot Trenton at Lafayette Yard. About 100 people attended.


	1st Q 2006 - Building on the extensive database of transportation service information collected as part of the NJ Division of Disability Services 5 year Transportation Plan study, the Alan M. Voorhees Transportation Center at Rutgers, The State University of New Jersey in partnership with the NJ Division of Disability Services will create a one-stop internet "web portal" to improve access to information on transportation options for people with disabilities.


	2nd Q 2006 - Accomplishments: Transportation services inventory, focus groups, design and testing of web portal for internet mapping.





� Oklahoma – Transportation Workshop held on transportation for persons with disabilities. A Transportation Coalition is consumer led and directed


Transportation needs survey conducted to determine usage and adequacy of current transportation services for consumers. Significant finding is that transportation is number 1 concern for accessing employment. 


3rd Q 2004 -   A joint agencies workshop to promote transportation and discuss barriers is scheduled for December 2004 


4th Q 2004 - 12/3/04 workshop jointly held with Oklahoma Turning Point, Dept of Health, Vocational Rehabilitation, Transportation, & Health Care Authority wherein prioritized issues were discussed and information disseminated. State Chamber of Commerce has transportation on their legislative agenda.


Oklahoma 2nd Q 2005 - Oklahoma Alliance for Public Transportation began in Jan 05 and includes members from Ok Dept of Trans; Tulsa Transit Auth; Central Okla Public Trans Auth; Ok Dept of Health; Dept of Rehab Services ; and OHCA(Medicaid agency) . Monthly meetings address challenges and offer solutions to transportation challenges.


4th Q 2005 - "United We Ride" partnered with Oklahoma Alliance for Public Transportation to present a workshop addressing the variables and barriers in the creation of a reliable and affordable transportation system for persons with disabilities.








� Rhode Island – 1st Q 2004 – MIG project has Transportation Work Group and has produced a report available from MIG staff.


Rhode Island 1st Q 2005 - Research on best practices and innovative transportation programs for people with disabilities has been accomplished for MIG Transportation Workgroup.


Rhode Island 2nd Q 2005 - Three Transportation Workgroup meetings have taken place. There have been presentations providing an overview of existing transportation options for people with disabilities as well as identification of gaps.


3rd Quarter 2005 - Two Transportation Workgroup meetings took place; presentations on tracking direct and indirect transportation costs and programs were made by The ARC’s Trudeau Center and the RI ORS (voc. rehab. agency) as well as an overview of the Independent Transportation Network of America.


1st Q 2006 - "Best Practices and Innovative Programs Transportation Report" is due for completion this summer.


2nd Q 2006 - RTI successfully applied during the quarter to participate in the August CTAA Institute for Transportation Coordination. This is an intensive planning and training forum and will be the basis for this outcome's activities through the end of the year and into 2007.








� Wisconsin – 2nd Q 2004 – Project begun to develop a manual of rural transportation solutions and develop a strategy for dissemination of the material. Stakeholders have been involved in topical meetings to date


.3rd Q 2004 – Contracted with Center for Independent Living in western Wisconsin and North Country CIL to replicate their transportation model in three new counties. 


Wisconsin 1st Q 2005 – The rural employment transportation project now underway.


Wisconsin 2nd Q 2005 - Transportation stakeholder meetings held.


4th Q 2005 – Preparing to hold Transportation Summit in 2006.


1st Q 2006 - First Northwest Wisconsin Transportation  summit held





� South Carolina – 2nd Q 2004 – Plans to determine what transportation barriers exist for employment.


3rd Quarter 2005 -  MIG had University of South Carolina conduct  study of transportation as a major barrier to employment in South Carolina..








� Florida 1st Q 2006 – MIG will be conducting 5 Transportation Forums across the state. Target audience will be self-advocates and their family members. Participants will be invited to voice their concerns and ideas to improve Florida's transportation services for workers with disabilities. Contractor will provide a full report based on consumer input and recommendations. One forum completed; four scheduled.


2nd Q 2006 - Five transportation forums are completed and minutes of each forum have been submitted to APD; 75% of the participants were people with disabilities and their families. Draft report has been provided to APD.





� Maine – 1st Q 2004 – Initial efforts to deal with transportation supports for employment for persons with disabilities. 





� Oregon 1st Q 2006 - Participated in the Oregon United we Ride Planning Workgroup. Met with representatives from the Oregon Department of Transportation to continue planning transportation activities and to begin to select targeted counties for transportation projects.


2nd Q 2006 - Continued to meet with ODOT staff and its United We Ride group. Latter agreed to serve as Project workgroup. Researched options/processes for assisting communities in developing transportation plans and services. Attended regional transportation planning conference to identify possible strategic models.





� South Dakota – 2nd  Q 2004 – Will be seeking information on Medicaid transportation regulations. 








�15. Assistive Technology, Durable Medical Equipment and Universal Design as related to Employment





� Connecticut – 1st Q 2004 – Developing an Assistive Technology Technical Assistance Center through a contract. 


3rd Q 2004 – Contract was approved with the New England Assistive Technology Center to provide technical assistance for working people with disabilities. 


4th Q 2004 - Awarded AT contract for employer/beneficiary hotline.





� Idaho 2nd Q 2005 - Developed video conferencing and remote interviewing capabilities for use by individuals with disabilities who reside in rural areas as a means to increase access to employment and benefits planning information. Equipment has been ordered and received and installed.





� Iowa – 1st Q 2004 – State conducted three workshops with 200 employers, consumers and providers on Customized Employment, Medical Technology in the Work Place and Telework.





� New Hampshire – Developing a video intended to assist consumers and providers related to worksite accommodations


2nd Q 2004 – Hosts an annual conference on assistive technology with a job fair. 


3rd Q 2004 – Developed an Assistive Technology Toolkit for employer outreach and it has been distributed. 





� Vermont – Assistive Technology staff conducted outreach, education and training at events mostly for parents, educators and other professionals who work with youth with disabilities. Trained Dept of Employment and Training staff about AT options. 





� Missouri – 2nd Q 2004 – Sponsored series of information sessions on Buy-In and Ticket to work at state assistive technology conference. 





� New Hampshire – 3rd Q 2004 – Developing information on Durable Medical Equipment (DME) related to facilitating employment needs of  people with disabilities including organizational structural options, e.g., co-ops and clubs and developing business models. 


Project under way  to determine barriers to accessing funding for Assistive Technology in public and private insurance





� Virginia 2nd Q 2005 - Working with the Department of Rehabilitative Services Business Development program staff  & Assistive Technology(AT) programs to develop Assistive Technology exhibit on workplace accommodations for Job Fairs to increase employer interest in workers w/disabilities. 4th Q 2005 - Interagency team developed portable Assistive Technology (AT ) tool kits & displays for employer events & trainings to draw businesses w/education/resources/demonstrable devices. Brochures w/displays: Workforce Network, Transition Benefits, Emergency Evacuation Procedures. With Workforce Investment Board, MIG provided AT kits to 6 One-Stops.


2nd Q 2006 – Department of Rehabilitative Services continues to promote use of the AT kits in One-Stop centers; recently added large print keyboards & posters describing AT kit features to all sites. MIG-funded Business Expo Display was used in 3 sites this quarter: 





� Wisconsin – 2nd Q 2004 –    Developing a project to improve access to assistive technology (AT) through creation of consumer and provider informational material through engaging providers and funding sources.


3rd Q 2004 - Developed symposium to take place in November, 2004, to identify AT repair practices statewide. Began development of 	survey to assess current repair and therapy practices and needs for additional information.  


4th Q 2004 - Symposium took place in November identifying AT repair practices statewide. Distributed informational materials. Began survey of issues relating to access to AT. Began planning development of 2005 symposium.


Wisconsin 1st Q 2005 - AT maintenance and repair project survey designed and implemented.


Wisconsin 2nd Q 2005 - Developed action plan for the improvement of AT maintenance and repair. 


Developed curriculum and planned  training and resource lists on AT products, acquisition and usage.


4th Q 2005 - Completed paper on Electronic Durable Medical Equipment


1st Q 2006 - Agenda and tentative dates set for trainings, three papers sent to RESNA for possible publication.


2nd Q 2006 - Facilitator for Universal Design symposium contracted, planning meetings held, 3rd annual Maintenance and Repair Symposium held, plans discussed for internet based system, AT trainings, publicity, and agenda planned for Speech Therapists.





� Arkansas 1st Q 2006 - Disability conference scheduled for July 5-7, sponsored by Arkansas VR assistive technology program, the MIG project, and other disability agencies.


� Louisiana 1st Q 2006 - Have developed a contract with LATAN to implement manage and promote The Assistive Technology Marketplace: Louisiana’s Assistive Technology Classifieds, a recycling database that provides persons with disabilities access to a centralized, internet & telephone-based clearing house of previously owned assistive technology devices.





























� 16. Self-employment and Entrepreneurialship





� Alaska – 1st Q 2005 - Coordinate and collaborate with disability-specific projects and initiatives (i.e. micro-enterprise program).  4 new individuals are starting their own businesses.


4th Q 2005 Micro-enterprise Resource Guide developed and available from MIG web site at  http://www.alaskaworksinitiative.org/merg/





� Iowa – 1st Q 2005 - Five self employment workshops will be held for the Medicaid Buy-In enrollees


2nd Q 2005 – Two self-employment workshops scheduled for August, 2005 


3rd Quarter 2005 – Two  self-employment workshops held for approx. 65  Buy-In  enrollees; planning begun for 2 additional self-employment workshops.


Iowa 4th Q 2005 and Plans for 2006 - Two self-employment workshops were held with approx. 60 MEPD enrollees attending. A community employment workshop was held for 105 attendees (service providers, consumers, families, Area Education Agency staff, voc rehab staff, transition specialists, case managers and county funders. These activities to continue in 2006


2nd Q 2006 - Self-Employment seminars planned for 9/06.





� Minnesota 1st Q 2005 - MIG CEO project has goal of beginning micro enterprise activities. Have identified community initiative to support micro loan business development.   Involved in ongoing meetings with senior management to support business initiative efforts.


2nd Q 2005 -   Development of RFP for micro-enterprise activities. Publication of RFP should occur by mid August, 2005


3rd Quarter 2005  Solicitation for agencies to provide supoprt for people with disabilities involved in self-employment was completed and four agencies chosen. Partner agency (DEED) is the lead on this activity.


4th Q 2005 - Four business development contracts were initiated to provide technical assistance for Minnesotans with disabilities (micro-enterprise activities).  Began planning for national BLN conference in October which Minnesota is hosting. 





� New Hampshire 1st Q 2004 – A disability focused Governor’s Entrepreneurial Workshop was hosted by the Governor to provide information on the business process and the creation of a business plan. 





� North Dakota – 1st Q 2004 – Organizing a Self Employment Strategic Planning meeting related to persons with disabilities.  Meeting will be held in Spring of 2004


2nd Q 2004 – Developed a Self-employment Task Force and have drafted plan for “self employment institute.”  Three two days training meetings are scheduled for Sept – November. 


3rd Q 2004 – Self employment manual completed. Employee and Employer Manual completed


4th Q 2004 - Conducted three self-employment task force meetings; completed 3-part training series on self-employment


North Dakota 1st Q 2005 - Began initial set up of statewide resource group in Fargo on self employment. Will begin efforts in other cities in 2nd quarter.


2nd Q 2005 - Statewide Self Employment Network developed with regional groups forming a local network on self employment.


3rd Quarter 2005 - Four of the eight regions in North Dakota have started their own self-employment network to cover their regions. Partnering with ND VR to complete focus groups in North Dakota and on reservations.


4th Q 2005 – North Dakota Chapter of Association of Programs for Supported Employment (APSE) has taken ownership and will continue to promote self employment. Material developed under MIG project  related to Self Employment can be found on North Dakota MIG Web site at � HYPERLINK "http://165.234.216.166/medicaid/employ/pdf/selfemploymentinnorthdakota.pdf" ���


� HYPERLINK "http://165.234.216.166/medicaid/employ/index.php" ��http://165.234.216.166/medicaid/employ/index.php�





� Vermont 4th  Q 2004 Self-employment  economic development planning project.


1st Q 2006 - Sponsored self-employment expert-panel discussion for rehab professionals with  Governor's Committee on Employment of People with Disabilities





� Hawaii – 2nd Q 2006 - Created self-employment partnership with AMHD- Steadfast-VSA arts





� Idaho 2nd Q 2005 – Plans being developed to conduct a self-employment workshop to provide training to vocational rehabilitation personnel in helping individuals with disabilities become self-employed. 





� South Dakota 1st Q 2006 - Consultant is scheduled to provide self-employment and small business development training to interested consumers and benefits specialists in South Dakota


� Wisconsin 1st Q 2005 - Integration of tax and work incentives project agreed to focus on promotion of self-employment incentives.


Wisconsin 2nd Q 2005 – Materials developed for consumers interested in business incubation.
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