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non-apparent, 102, 184, 185-

186, 188
severity of, 107
temporary, 225

Disability and Business Technical
Assistance Centers
(DBTACs), 98, 152, 234,
300-301, 304

disability benefits, 199
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DOL. see U.S. Department of
Labor (DOL)

Donohue, Thomas J., 195
doors, 83
Down syndrome, 117-118
drinking fountains, 86
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Accommodation
Resource (SOAR), 161

job accommodations. see
reasonable
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314-315
screening for, 135-137

Learning Disabilities Association
of America, 124, 315

lifts, 84
The Lighthouse Information &

Resource Service, 308
Local Workforce Investment

Boards, 18, 36

involvement with, 23, 43, 47
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medical examinations, 190, 218,

223-224
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Society, 318

National Rehabilitation
Information Center
(NARIC), 115, 313

National School-To-Work
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requirement to provide, 59
types of services, 14-15, 18-
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pre-screening, 9-10
Presidential Task Force on

Employment of Adults with
Disabilities, 3

privacy, 7, 8, 224
private agencies, 270-271
Program Manager, 249, 250, 255,

280, 281, 282
Project Action, 288, 321
promotion, 224
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Accommodation Resource
(SOAR), 161
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Empowered, 307, 318
Sensory Access Foundation, 309
service animals, 133
service delivery areas, 37
severe disabilities, 107
signage, 83, 86
Simply Better, 5
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United Cerebral Palsy
Associations, Inc., 115, 309
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